
AND COMMUNITY SERVICES DISTRICT 
A G E N D A  

A Regular Meeting ofthe Board of Directors of the Kerisington Police Protection and Community Services District will be held Thursday, 
May 12, 2011, at 7:00 P.M., at the Community Center, 59 Arlington Avenue, Kensington, California. 

Note: All proceedings of this meeting will be tape recorded and please note the 7 P.M. start time. 

Roll Call 
Public Comments 
Board Member1 Staff ~odments  

APPROVAL OF CONSENT CALENDAR 

Minutes of the Regular Meeting April 14, 201 1, Page 3 
Profit & Loss Budget Performance for April 2011. Page 10 
Board Member Reports-None 
Correspondence- Page 15 
Police Department Update. Page 25 
Monthly Calendar, Page 33 
Recreation Report Page 35 
General Manager Update, Page 36 

DISTRICT- OLD BUSINESS 

Officer Rodney Martinez will present to the Board a recommendation for the purchase of a replacement police vehicle that was 
budgeted for in this current fiscal year. This item was tabled from the Aprii l4Ih meeting. Board Action. Page 40 

General Manager Greg Harman will present to the Board a recommendation to renew the contract with All City Management Services 
to rovide school crossing guard services for Fiscal Year 2011-2012 in the amount of $9,626.00. This item was tabled from the April E 14 meetlng. Board Action. Page 80 

General Manage!. Grcg r-~ar~na. i wil present lo !lie Aoaio a recommendation lo cnter lnro contracr w ih Sav ano Company nc .  ro repa r 
tnc 0 avinu suiace of the dens nulon Park ten~ils courts at a lolal cosl of $7 500 00 Th~s letn was Iao eo from the A ~ r i l  14' rneetmo 
Board kction, Page 84 

- - 
Board President Chuck Toombs will present to the Board a request to retain Brown Taylor as special employee to the District to 
facilitate the administration of the General Manager1 Chief of Police Annual Goal setting and ~Lrformande Appraisal and to approve 
oavment for such services as are set forth in the accomwanvina budaet with Davment at the rate of $150.00 wer hour. This item was , * -  - , , 
iadled from the April 14 '~  meeting. Board Action. Page 95 

Director Tony Lloyd will provide an update on the KPPCSD Path Ad-HOG Committee and will request the Board appoint a 
replacement participant to serve on the committee. Board Action. Page 137 

DISTRICT - NEW BUSINESS 

General Manager Greg Harman will present to the Board for adoption Resolution 201 1-10 of the Kensington Police Protection & 
Community Services District confirming the assessment and ordering the levy for the Kensington Park Assessment District for Fiscal 
Year 201 112012. Board Action. Page 139 

Geneta Manager Greg nartnan wl l  present lo lhc l3uatd f o  reuicv,, a scmsion, a w  poss o e aoopr on tne F nance Comm llce s drafl 01 
Ine Kensngloi Pol ce Proroct on & Cut!lln4n ry Serdices D stricl Fisca Ye;rr 20111 2012 O~eraliona. Budget Boaro Action Page 143 

General Nanagcr Grey I larman wil plesenl to tho doaro lot anprova t t~e  renewa of the Sonso idalco Comm~nicaions Agreement and 
tnc renetva of the Consol! ..m Records Matiaye~t~em Agtcen eor berwccn WPCSD ano In0 C ly of Richmonu. Board Action Pago 225 

General Manager Greg Harman will provide the opportunity to the Board to make a possible nomination of a KPPCSD director to seek 
election on the CSDA Board of Directors Seat C. Possible Board Action. Page 252 

1 
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ADJOURNMENT 

General Information 

Accessible Public Meetings 

NOTE JPON REQ-EST TnE KENS h G l O h  POI CE PROTECT O\ AND COMMUNITY SERVCES D STR CT fi LL PROVIDE WRITTEN AGEhDA 
NATERIALS Ih APPROPR ATE ALTERhAT VE FORMATS, 011 UlSAB LITY-RELATED MOD FlCAT Oh OR DISABILITIES TO PARTICPATE N PLB-IC 

~ ~ ~- ~~ 

MEETINGSPLEASE SEND A WRITTEN REQUEST, INCLUDING YOUR NAME, MAILING ADDRESS,PHONE NUMBER AND A BRIEF DESCRIPTION OF 
REQUESTED MATERIALS AND PREFERRED ALTERNATIVE FORMAT OR AUXILARY AID OR SERVICE AT LEAST 10 DAYS BEFORE THE 
MEETING.REQUESTS SHOULD BE SENT TO: 

District Secretary Anita Gardyne, Kensington Police Protection &Community Senices District, 21 7 Arlington Ave, Kensington, CA 94707 

POSTED Public Safety Building-Colusa Food-Library-Arlington Kiosk- and at www.kensingtoncalifornia.org 

Complete agenda packets are available at the Public Safety Building and the Library. 

THE 



Meeting Minutes for 4/14/2011 
AGENDA 

A Regular meeting of the Board of Directors of the Ke~~sington Police Protection and Community Services District was 
held Thursday, April 14, 201 1, 7:00 PM, at the Community Center, 59 Arlington Avenue, Kensington, California. 

ATTENDEES 

ANNOUNCEMENTS: Board President Charles Toombs called the meeting to order at 7:05 PM. 

PUBLIC COMMENTS 

Bryce Nesbitt asked that the County install warning signs on the Arlington curve. 

Anthony Knight stated that he was now the new kiosk monitor for the Kensington Improvement Club and'asked 
the Board if they would mind if he removed the agendas from the kiosk following the meeting. The Board 
indicated that they had no objection. 

Joan Gallegos stated that El Cerrito has a similar curve to the one on Arlington. She also asked if the packets 
could be produced on two sides of one piece of paper to eliminate waste. 

Catherine DeNeergard stated that the Pacific Tree frogs are being annihilated and if anyone would want more 
information regarding this, they can contact her. 

Vida Dora asked if the County has considered rumble strips for the area of 46 Arlington. Comments were made 
regarding the noise from rumble strips as being a reason they have not been considered. 
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BOARD COMMENTS 

President Toombs thanked Directors Metcalf, Lloyd, and Lipscoinb for attending John Gioia's breakfast on 
Saturday, March 12'". He stated that the Park Buildings Committee received three bid proposals for consultant 
work. He mentioned that the Finance Coimittee is making serious cuts to the 201 1-2012 budget. His final 
comment was that on May 14", there will be a fire safety meeting hosted by the I<ensington Public Safety 
Council. 

Director Metcalf provided comments made by Jerry Fahy on the use of rumble strips in rural areas and that even 
the fanners complained about the noise they produced. 

Director Kosel asks if there were two different COPS grants, federal and state, and Chief Hannan replied that 
there were. She then stated she has asked for a traffic update by the Chief of Police and has yet to receive one. 
Her last comment was in regards to citizens being able to override decisions made by the board, in reference to 
the solar powered radar speed sign installation. 

STAFF COMMENTS 

Chief Harrnan mentioned the LAFCO meeting he attended in which the County's police departments MSR's 
were discussed, the upcoming Drug Take Back Day event, and the upcoming St. Baldrick's children's cancer 
research event. 

CONSENT CALENDAR 

MOTION: President Toombs moves to adopt the Consent Calendar. 

I AYES: Toombs, Lipscomb, Lloyd, Metcalf, Kosel NOES: 0 ABSENT: 0 U 
OLD BUSINESS #I -Director Cathie Kosel will present to the Board a resolution to correct gender imbalance 
by hiring female police officers at its earliest opportunity. Director Chuck Tooinbs will present to the Board an 
alternative resolution, Resolution 201 1-005, regarding diversity in the workforce and vol~~nteers. This item was 
tabled from the March 10"' meeting. 

BOARD COMMENTS 

Director ICosel presents a compromise to her resolution, accepting President Toombs alternative Resolution 
201 1-05 with a change of the striking of the terms "continue to" as they appear in the resolution. 

Director Metcalf points out a typo in the resolution, indicating "metal" should be "mental" 

Director Lloyd indicates that he has read both proposals and would support Kosel's modifications to Director 
Toombs' resolution. He also stilted that it concerns him that we are looking at a resolution that is supporting the 
law. 

Vice President Lipscomb stated that she was concerned that we are passing a resolution after a board member as 
indicated in the Outlook there is discrimination in the police department. 
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President Toombs stated that he liked the original resolution as it was prepared and until someone proves we 
have discrimination, indicating he does not want language that we have discrimination by the omission of the 
"continue to". 

Director Metcalf stated that leaving the language in means it is not accurate, indicating that the population is 
53% female and the police department is 100% male. She said we are not doing the right thing by leaving in 
"continue to". She then asked Chief Harman about the department's recruiting efforts. Chief Harman responded 
by providing information on the latest San Mateo County Police Academy class. 

PUBLIC COMMENTS 

Joan Gallegos, Catherine DeNeergard, Bryce Nesbitt, and Nicki Kaiser all made public comments on the item. 

MOTION: Made by Director Kosel for the adoption of Resolution 2011-05 with the removal of "continue 
to" as it appears in the resolution, seconded by Director Metcalf. Motion does not pass 2 to 3. 

I AYES: Metcalf, Kosel NOES: Toombs, Lipscomb, Lloyd ABSENT: 0 

MOTION: Made by President Toombs for the adoption of Resolution 2011-05 as it appears in the agenda, 
seconded by Director Kosel. Motion passes 4 to 1. 

I AYES: Toombs, Lipscomb, Lloyd, Kosel NOES: Metcalf ABSENT: 0 

OLD BUSINESS #2 - General Manager Greg Harman will present to the Board Bay View's request for a 6% 
increase to rates to begin in 201 1. 

STAFF COMMENTS 

General Manager Greg Harman provided an opening statement on the request by Bay View and introduced 
Allison Schutte of Hanson Bridgett and Rick Simonson of HF&H Consulting, who provided an overview on the 
request and the contract obligations. 

PUBLIC COMMENTS 

Anthony Ihight, Vida Dora, Valerie Uilknown Last Name, and Ricky Unknown Last name made public 
comments on the item. 

Jeff Schopert, the attorney for Bay View, Nestor Contreras, an employee for Bay View, Charles Cowden, the 
Bay View accountant, and Greg Christie, also from Bay View provided comments in support of the Bay View 
rate increase request. 

STAFF COMMENTS 

Allison Schutte of Hanson Bridgett then provided a wrap LIP to the disc~~ssion and indicated that the 12% profit 
margin that is called for in the contract is a bench mark and not a guaranteed rate of profit. 
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BOARD COMMENTS 

Vice President Lipscomb asked if the contract allows for yearly CPI increases and pass through costs and was 
informed that it does. Rick Simonson also stated that the contract is adjusted every four years to try and return 
to the 12% bench mark profit. 

Director ICosel stated that should Bay View not be granted the rate increase, they can default on the contract. 
Allison Schutte responded that was correct and mentioned that should that happen, the District could seize Bay 
View equipment and continue service. 

President Toombs asked if the rate increase was granted now, should profits increase o v a  12% could we ask for 
a rate decrease. Jeff Schoppert replied that if the District could show there were extraordinary increases or 
decreases, you can ask for a reverse of the increase. President Toombs then asked if Bay View was obligated to 
meet Proposition 218 requirements. Jeff Schoppert replied that Proposition 21 8 was not imposed on contractors. 
President Toonlbs then stated that even though Proposition 218 was not included in the contract language it 
must be followed. 

Vice President Lipscomb then stated that under the terms of the contract, Section 9.16, Bay View as not 
provided justification for the rate increase request. 

Director ICosel then made a statement that she didn't know Bay View or Mr. Figone very well when she was 
elected to the Board but she asked around and learned that Bay View rates are fair. 

President Toombs indicated that it is difficult to do comparisons of rates because each company has different 
expense bases. 

Director ICosel stated that she felt that this was a fair request. 

Director Metcalf stated that they can argue whether or not there has been an extraordinary event however the 
2.4% profit is off from the 12% called for by the contract. She then urged the Board to increase the rates. 

Director Lloyd said there is no guaranteed rate of return and that the contractor is asking Tor an increase in rates. 
He said that he has heard nothing but positive coimnents regarding the service provided but the question is what 
does it account for under a contractual obligation. 

President Toolnbs stated there is no guarantee of a 12% profit and that every 4 years there is the opportunity to 
make up to the 12 % profit rate. 

PUBLIC COMMENTS 

Catherine DeNeergard, Ricky Unknown Last Name, Henry Schiff, Anthony Knight, Niclti Kaiser, and John 
Stein all made public comments on the issue. 

Jeff Schoppert then addressed Director Lloyd's comments regarding the miscalculation of revenues. 

President Tooinbs then asked if the rate increase was granted would Bay View be willing to go to a 218 hearing. 
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Jeff Schoppert responded that he didn't think the District could make that type of agreement. 

Allison Sch~~tte stated that if the District approved going forward with a rate increase, we would have to move 
forward with a 21 8 hearing in 45 days. 

Director Kosel begins to make a motion but stops to state that when she ran for mayor of El Cerrito she did 
receive a $99 donation from Mr. Figone but the other candidates received $1000. She then continues with her 
motion to approve a 6% increase subject to the 21 8 hearing process. Allison Schutte then states that the Board 
directs the General Manager to schedule a Proposition 218 process for a 6% rate increase. 

- 11 MOTION: Made by Director Kosel to direct the General Manager to start the Proposition 218 hearing 
process on the 23% increase to the mini can rate and the 6% increase to the other rates, seconded by 
Director Metcalf. Motion passes 4 to 1 

11 AYES: Kosel, Metcalf, Toombs, Lloyd NOES: Lipscomb ABSENT: 0 

At 9:41 PM, President Toombs makes a motion to extend the meeting to 10:15 PM. Motion passes 5 to 0. 

President Toombs then asks to have New Business Item #5 moved forward and it is agreed upon by the Board. 

NEW BUSINESS #5 - General Manager Greg Hannan will present to the Board a recommendation from the 
Park Restroom Committee to award the contract for the park restroom project to ERA Construction of 
Richmond for $136,710.38. 

General Manager Harman makes a brief presentation on the item. 

BOARD COMMENTS-None 

PUBLIC COMMENTS 

Andrew Mixer and Anthony Knight make public comments on the issue. 

project, seconded by Director Metcalf. Motion passes 5 to 0. 

AYES:I<osel, Metcalf, Toombs, Lipscomb, Lloyd NOES: 0 ABSENT: 0 

President Toombs then asks to have New Business Item #10 moved forward and it is agreed upon by the Board. 

NEW BUSINESS #10 -Niclci Kaiser will request ,a letter of support from the Board for the initial application 
for a grant from the Diablo Firesafe Council for $5,000.00 to help fund fuel load reduction and increase safety 
in the south west corner of Kensington Park. This funding along with contributions of labor and funds from 
neighbors would help the District to mitigate the fire hazard posed by the highly combustible Acacia, invasive 
ivy, briars, and thistle prior to fire season. 
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KENSINGTON POLICE PROTECTION & COMMUNITY SERVICES DISTRICT 
BOARD OF DIRECTORS 

Following a presentation by Niclci Kaiser, at 10:05 PM, President Toombs inakes a motion to extend the 
meeting to 10:30 PM. Motion passes 5 to 0. 

MOTION: Made by President Toombs, to approve the Kaiser resolution, now carried as WPCSD 
Resolution 2011-09, seconded by Director ICosel. Motion passes 5-0. 

AYES: Toombs, Lipscomb, Lloyd, Metcalf, and Kosel NOES: 0 - ABSENT: 0 

NEW BUSINESS #2 - General Manager Greg Hannan will present to the Board for adoption Resolution 
201 1-06 of the Kensington Police Protection & Conltnunity Services District initiating proceedings for the levy 
and collection of assessinents for the ICensington Park Assessment District for Fiscal Year 201 112012. 

General Manager Greg Harman inakes a brief presentation on the item. 

MOTION: Made by Director Metcalf to approve Resolution 2011-06, seconded by Director Kosel. Motion 
passes 5 to 0. 

\ AYES: Kosel, Metcalf, Lloyd, Toombs, Lipscomb NOES: 0 ABSENT: 0 u 
NEW BUSINESS #3 - General Manager Greg Harinan will present to the Board for adoption Resol~~tion 
201 1-07 of the Kensington Police Protection & Coininunity Services District approving the Ailnual Report 
for the Icensington Park Assessment District for Fiscal Year 201 112012. 

General Manager Greg Hannan makes a brief presentation on the item. 

MOTION: Made by Director Kosel to approve Resolution 2011-07, seconded by Director Lipscomb. 
Motion passes 5 to 0. 
AYES: Toombs, 

NEW BUSINESS #4 - General Manager Greg Hannan will present to the Board for adoption Resolution 
201 1-08 of the Kensington Police Protection & Con~nlunity Services District declaring its intention to levy and 
collect assessments for the Kensington Park Assessment District for Fiscal Year 201 112012. 

General Manager Greg Harman makes a brief presentation on the item. 

MOTION: Made by Director Kosel to approvc Resolution 2011-08, seconded by Director Metcalf. 
Motion passes 5 to 0. 

AYES: Kosel, Mctcalf, Toombs, Lipscomb, Lloyd NOES: 0 ABSENT:O 

NEW BUSINESS #8- General Manager Greg Harman will present to the Board the opportunity to make a 
nomination to the SDRMA Board of Directors for a t a m  beginning January 1,2012 and ending December 31, 
2015. No Action taken. 
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MOTION: Made by President Toombs to table New Business Items # 1,6,7, and 9. Motion passes 5 to 0. 

I AYES: Toombs, Lipscomb, Lloyd, Metcalf, Kosel NOES: 0 ABSENT: 0 

The Board moves to adjourn the meeting at 10:15 PM. 

Note: An audio recording of all KPPCSD Board meetings is available on the website a t  
www.ltensingtoncalifornia.ore, under the IU'PCSD Board drop down. 

Beginning with the February 2011 meeting, CD copies of video recordings of the meetings can be 
obtained at  cost at the District office. Please contact Acting Sergeant Kevin Hui to request a copy 
of a CD. 
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2 5 5  PM 

05/05/11 
Accrual Basis 

KPPCSD 
Unaudited Profit & Loss Budget Performance 

Apri l  2011 

A p r  11 Budget Jul '1 0 - Apr 11 YTD Budget Annual Budget 

Ordinary IncomelExpense 
Income 

400 . Police Activities Revenue 
401 . Levy Tax 

402 . Special Tax-Police 
404. Measure G Supplemental TaxRev 

410. Police Feedsenrice Charges 

414. POST Reimbursement 

415 . Grants-Police 

416 . Interest-Police 

418 . Misc Police Income 
419. Supplemental WIC Reimb (4850) 

Total 400. Police Activities Revenue 

420 . ParWRec Activities Revenue 
421 . Levy Tax-ParWRec 

424 . Special Tax-L&L 

426. Park Donations 

427. Community Center Revenue 

428 . Building E Revenue 

435. Grants-ParkiRec 

436 . Interest-ParWRec 

438 . Misc ParWRec Rev 

Total 420 . ParklRec Activities Revenue 

440 . District Activities Revenue 

448. Franchise Fees 
456 . Interest-District 
458 . Misc District Revenue 

Page 1 of 5 



2 5 5  PM 

05/05/11 
Accrual Basis 

Total 440 . District Activities Revenue 

Total Income 

Expense 
500. Police Sal &Ben 

502 . Salary - Officers 

504. Compensated Absences 

506. Overtime 

508 . Salary - Non-Sworn 

516 . Uniform Allowance 
518 . Safety Equipment 

521-A . MedicalNisionlDental-Active 
521-R . MedicalNisionlDental-Retired 
521-T . MedicalNisionlDentaI-Trust 
522 . Insurance - Police 
523 . Social SecuritylMedicare 

524 . Social Security - District 

527 . PERS - District Portion 

528 . PERS - Officers Portion 
530 . Workers Comp 

Total 500. Police Sal &Ben 

KPPCSD 
Unaudited Profit & Loss Budget Performance 

Apri l  201 1 

550. Other Police Expenses 

552 . Expendable Police Supplies 

553 . RangelAmmunition Supplies 

560 . Crossing Guard 

562 . Vehicle Operation 
564. Communications (RPD) 

566 . Radio Maintenance 

A p r  11 Budget Jul 'I 0 - Apr 11 YTD Budget Annual Budget 
6,630.22 200.00 23,211.98 14.600.00 21.800.00 
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255  PM 

05/05/11 
Accrual Basis 

568. PrisonerlCase Exp.lBooking 
570. Training 
572 . Recruiting 
574. Reserve Officers 
576 . Misc. Dues, Meals &Travel 
580 . Utilities - Police 
581 . Bldg RepairslMaint. 
582 . Expendable Office Supplies 
588 . Telephone(tRich. Line) 
590.  Housekeeping 
592 - Publications 
594. Community Policing 
596 . WEST-NETICAL I.D. 
598 . COPS Special Fund 
599 - Measure G Administration 

Total 550. Other Police Expenses 

600. ParWRec Sal &Ben 
601 . Park & Rec Administrator 
602 . Custodian 
623 . Social SecuritylMedicare - Dist 

Total 600. ParWRec Sal &Ben 

635. ParWRecreation Expenses 
640. Community Center Expenses 

642 . Utilities-Community Center 
643 . Janitorial Supplies 
646. Community Center Repairs 

Total 640. Community Center Expenses 

KPPCSD 
Unaudited Profit & Loss Budget Performance 

April 2011 

Ap r  11 Budget Jul '10 - Ap r  11 YTD Budget Annual Budget 
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2 5 5  PM 

05/05/11 
Accrual Basis 

KPPCSD 
Unaudited Profit & Loss Budget Performance 

Apri l  2011 

Apr I I Budget Jul '10 - Apr 11 YTD Budget A n n u a l  Budget 

660 . Annex Expenses 
662 . Utilities - Annex 22.62 41 6 7  680.12 416.66 500.00 
668 . Misc Annex Expenses 0.00 41 6 7  0.00 416.70 500.00 

Total 660. Annex Expenses 22.62 83.34 680.12 833.36 1,000.00 

670. Gardening Supplies 0.00 166.67 0.00 1,666.66 2,000.00 
672 . Kensington Park O&M 9,260.00 5,133.33 39,529.62 51,333.34 61,600.00 
678. Misc ParWRec Expense 0.00 166.67 218.82 1,666.66 2,000.00 

Total 635. ParWRecreation Expenses 9,933.40 6,029.67 54,291.10 61,796.62 73,856.00 

800 . District Expenses 

810. Computer Maintenance 

820 . Cannon Copier Contract 

830 . Legal (DistricffPersonnel) 
835. Consulting 

840. Accounting 

850. Insurance 
860 . Election 

865 . Police Bldg. Lease 

870. County Expenditures 

890 . WastelRecycle 

898 . Misc. Expenses 
800. District Expenses - Other 

Total 800 . District Expenses 

950. Capital Outlay 

962 . Patrol C a n  

963 . Patrol Car Accessories 

969 . Computer Equipment 
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2 5 5  PM 

05/05/11 
Accrual Basis 

972 . Park Buildings Improvement 
978. PWRec FurnlEq 

Total 950 . Capital Outlay 

Total Expense 

Net Ordinary Income 

Other IncomelExpense 

Other Expense 

700 - Bond lssue Expenses 

701 . Bond Proceeds 
710. Bond Admin. 

715. Bond Interest Income 
720 . Bond Principal 

730. Bond Interest 

Total 700. Bond lssue Expenses 

Total Other Expense 

Net Other Income 

KPPCSD 
Unaudited Profit & Loss Budget Performance 

April 2011 

Apr  I I Budget Jul '10 - A p r  11 YTD Budget Annual Budget 
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California Special 
Districts Association 

CONTRA COSTA COUNTY 
CHAPTER 
(925) 685-9301 
155 Mason Circle 
Concord, CA 94520 

Alarno-Lafayette Cemetery 
Distcict 
Ambraae Recreation and Pork 
District . BBIC Union Cemetery District 
Bethel Island Muni 
Improvement Districl 
Byron Sanitary Oislrict 
Central Contra Costa Saoitay 
District 
Caotm Costa Mosquito and 
Vector Contml 
Contra Costa Water District 
Cmckett C o m m d y  
Services Distticl 
Delta Dinblo Sanitation 
Distlict . Diilblo Water Dislricl . Discovery Bay (Town 00 . Dublin-San Ramon 
Services Dislrict . East Bay M~u~ioipI  Utility 
District 
East Bay Rcginal Park District 
East Contm Costa Fire 
Prolsclion District . Bast Canua Costa lwignlian 
Dislrict 
Ilonhouse Stmilay District . Kensingtoli Piro Pmlcclion 
District . lienshgbn Police Plntection 
& Convnunily Services District - Knightsen Town Connnu~ily 
Sewiccs District 
Momga-Orinda Fire District 

a Mt. Diabla Heallh Cure Distcict 
MI. View S ~ l i t l ~ ~  Dislkt 
Plcasanl Hill Reorention and 
Park District 
Rcclamatio~~ District No. 800 
Reclamation District No. 830 
San Ranan Valloy Firc 
Plotectioo District 
Stege Smitary Dislrict 
West Contra Costa Heallh 
Care District 

April lzthh, 201 1 

CCSDA Officers 

Bette Boattun, Chair 
Contra Cosln Water Dirtriel 
(925) 688-8024 

Mark Cornelius, Vice Chair 
(925) 933-7777 

Kensington Police Protection & Community Services District 
217 Arlington Avenue 
Kensington, CA 94707 

Gregory E. Harman General Manager and the Board of Directors, 

The Contra Costa Special Districts Association wishes to thank you for your 
generous donation of table centerpieces to our 20th Anniversary Dinner and 
Celebration on Monday, April 11, 2011. The evening was well attended and was a 
great success. The chapter appreciates your contributions and efforts to making 
Contra Costa Special Districts Association successful. 

We received many compliments about the quality of the table centerpieces. Thank 
you for your generous donation and for helping to make such a huge difference at 
our event. Our event was especially successful and in large part, because of the 
many donations we received. The centerpiece giveaway at the close of the evening 
was a highlight for many of the attendees. Everyone thought the floral centerpieces 
were beautiful. 

Our 20Ih anniversary celebration and dinner provided the opportunity for all chapter 
board members and senior staff to socialize and hear special speakers. Invited 
guests included State and County elected officials, and CSDA representatives as well 
as other public partners. 

Your donation means a great deal to Contra Costa Special Districts Association. We 
truly appreciate donation, your thoughtfulness, and participation. 

We look forward to seeing you at our next chapter meeting in July 

Thank you for your help! 

Sincerely, 

Stanley k. Caldwell 
Contra Costa Special Districts Association 
20Ih anniversary planning chair 

CC Bette Boatmun 
CC Mark Cornelius 

West County Wastewatw Dislricl 



Jury Contra 
Costa 
County 

725 Court Street 
P.O. Box 91 1 

Martinez, CA 94553-0091 

April 27, 2011 

Gregory Harman, General ManagerIChief of Police 
Kensington Police Protection & Community Services District 
217 Arlington Avenue 
ICensington, CA 94707 

Dear Gregory Harman: 

Thank you for participating in the Grand Jury survey on board compensation which was 
conducted earlier this year. 

Enclosed for your reference is a copy of Grand Jury Report No. 1104, "Elected Board 
Membership" by the 2010-201 1 Contra Costa County Grand Jury. No response is required. 

Sincerely, 

LINDA L. CHEW, Foreperson 
201 0-201 1 Contra Costa County Grand Jury 



A REPORT BY 

THE 2010-201 1 CONTRA COSTA COUNTY GRAND JURY 

725 Court Street 
Martinez, California 945 53 

REPORT 1 104 

Elected Board Membership 

APPROVED BY THE GRAND JURY: 

Date: APRIL 6,201 1 

GRAND JURY FOREPERSON 

ACCEPTED FOR FILING: 

Date: q-z/"o 
JUDGE OF THE SUPERIOR COURT 



Contact: Linda Chew 
Foreperson 

(925) 957-5638 

Contra Costa County Grand Jury Report #I104 

ELECTED BOARD MEMBERSHIP 
Public Service or Public Employment? 

TO: Cities and Towns in Contra Costa County (see distribution list) 
Independent Special Districts (see distribution list) 

SUMMARY 

Given the difficult economic challenges facing local government,' the Contra Costa County 
Grand Jury conducted a survey about compensation for elected Special District Boards 
(Board) and City Councils (Council). The Grand Jury looked at the use of funds and if the 
total amounts spent by these agencies for elected officials' compensation seemed reasonable. 

The study revealed significant compensation disparities among elected Boards and Councils 
within Contra Costa County (County). 

For example, while Martinez and Oakley both have similar populations of about 35,000 
residents, the Martinez City Council total compensation is $13 1,326, while Oakley's is only 
$28,544. 

San Ramon with 60,000 residents pays $163,190 to its entire Council while Pittsburg, with 
slightly more residents, pays its Council $40,035. 

Richmond and Antioch, both with a ro~~nd 100,000 residents, pay their entire Councils 
$267,139 and $1 12,59 1 respectively. 

The Grand Jury recognizes those agencies that pay nothing or minimum compensation and 
thus demonstrate the spirit of public service. 

At the same time, there are a large number of Boards and Councils that are being 
compensated amounts which may be viewed as exorbitant. Board and Council members are 
elected to serve their constituents. They set policy, oversee programs and services 
administered by professional employees and are accountable to the public for their actions. 

The Grand Jury believes the public should be aware of the compensation paid to their elected 
officials, what benefits are provided and whether the compensation structure indicates that 
the spirit of public service has changed to an entitlement of public employment. 
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BACKGROUND 
i 

County residents are living in very difficult economic times, in which both public agencies 
and individuals have had to cut spending. 

The Grand Jury surveyed all 19 cities in the County as well as the 27 largest independent 
special districts that have their own publicly elected Boards of Directors. Population 
information for the analysis was obtained from Local Agency Formation Commission 
reports. The survey collected data for Fiscal Years (FY) 2008-09 and 2009-10. 

Information was requested for the following categories pertaining to annual expenditures for 
elected officials: salary andtor meeting fees, health care insurance costs, pension or deferred 
compensation, life insurance premiums, car allowance or mileage, cell phone and/or internet 
access and travel & conference costs. 

The total amount spent county-wide in FY 2009-10 on compensation for the surveyed 
Boards and Councils was $2,419,169. 

The following data is grouped by cities and special districts. Data reported are the total 
amounts for each Board or Council regardless of the number of elected members. All cities 
have five elected Council members with the exception of Richmond, which has seven. All 
special districts have five Board members except the Byron-Bethany Irrigation District, 
which has nine, with two vacancies. 

The average annual amount spent for each Council was $77,895. 

Lafayette, Moraga and Orinda had minimal expenses for their elected leaders. 

Eight cities compensate their elected leaders more than the average for all surveyed. 
These cities spent an average of $136,145. Of that amount, 76.4% was paid for salary 
and/or meeting fees and health care benefits. See table below: 

Twelve cities pay for elected officials' pensions or other forms of retirement benefits. 

Twelve cities pay for elected officials' health care insurance costs. 

Eight cities pay life insurance premiums for elected officials. 

Six cities pay for elected officials' cell phone or internet access. 

The following table summarizes the compensation data collected for the cities. 
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1 Avernge of 19 Cities 1 $77,895 / $39,377 1 $22,605 1 $4,349 
Note: Richmond has seven Council members; all other cities have five Council members 

Other 
Costs 

$63 1 
$2,673 
$2,801 

$620 
$1,550 
$7,329 
$1,575 
$1,668 

$707 
$10,612 
$2,146 

$13,232 
$2,53 1 

$11,290 
$51,346 

$659 
$4,012 

$43,030 
$61,309 

$219,721 
$11,564 

Special Districts 

The average annual amount spent for each Board was $34,784. 

* Nine special districts paid their elected leaders from zero to less than $100 in total. They 
are: Crockett Community Services District, Diablo Community Services District, 
Kensington Police Protection & Community Services District, Town of Knightsen 
Community Services District, Kensington Fire Protection District, Rodeo-Hercules Fire 
Protection District, Bethel Island Municipal Improvement District, Green Valley 
Recreation and Park District, and Moraga-Orinda Fire District. 

* Eight special districts compensate their elected officials more than the average for all 
surveyed. These districts spent an average of $99,089. Of that amount 87.7% was paid for 
salary andor meeting fees and health care insurance costs. See the table below. 

Eight out of the nine most generous special districts are water or wastewater providers 
that pass on their costs to rate payers. 

Three special districts contribute to pension or other form of retirement benefits for one 
or more elected officials. 
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~7. 

1 districts pay for health care ins~rance costs for one or more elected officials. 

Four special districts pay life insurance premiums for one or more elected officials. 

n e  following table summarizes the compensation data collected for the 27 special districts. 

Total Special District Board Compensation Expense 

Health 
Salary & Cure 

Popu- Total Meeting Insurance Other 
Special District lation Cost Fees Costs Pension Costs 

Crockett Community Services District 3,500 $0 $0 $0 $0 $0 

Diablo Community Services District 1,200 $0 $0 $0 $0 $0 

Total of 27 Special Districts I 1 $939,158 1 $359,457 1 $469,823 1 $20,873 1 $89,005 
Average of 27SpecialDistricfs I 1 $34,784 1 $13,313 / $17,401 1 $773 1 $3,296 

Note: Byron-Bethany Irri~ation District has nine Board members, of which two are vacant; all other special districts . - 
have five Board members. 
Contra Costa Water District reported no pensions paid but has a provision in their retirement plan to pay a pension 
for Board members at age 62 aAer 10 years of service. 
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Proressional full-time managers are hired to run each agency. Historically, elected officials have 
looked upon their work as public service for the betterment of the community. Agencies have 
provided their elected leaders with benefits. These include health care insurance, employer paid 
retirement benefits, life insurance premiums, payments for cell phonelinternet access, and 
mileage reimbursement or car allowance. 

The total dollar amounts are small in relation to agency overall budgets. However, services to 
the public are being reduced in most agencies which usually means staff reductions. Although 
service reductions have been implemented, governing boards have continued to enjoy the same 
level of benefits. They should demonstrate their leadership by eliminating or reducing benefits. 

FINDINGS AND RECOMMENDATIONS 

Each agency named needs to respond only for its own practices. 

Finding # 1: Sixteen cities and eighteen special districts provide benefits to their elected leaders 
in some fashion. These benefits may include salary, meeting fees, health care insurance costs, 
pension or deferred compensation, life insurance premiums, cell phone usage, and internet 
connections. 

Recommendation # 1: All cities and special districts should conduct an annual public 
review of compensation provided to their respective elected Councils and Boards. This 
review should include such items as salary, meeting fees, health care insurance costs, 
pensioddeferred compensation, life insurance premiums, cell phone usage, and internet 
connections. The public review should address whether or not changes in compensation are 
warranted. 

Finding # 2: Eight cities spend more than the county-wide average ($39,377) for salary and 
meeting fees. They are: Antioch, Concord, Danville, Hercules, Martinez, Richmond, San Pablo 
and San Ramon. 

Recommendation # 2: ~ h e s e  cities, as part of the annual review in Recommendation 1, 
should consider whether it would be appropriate to implement reductions of salary and 
meeting fee expenditures to bring them in line with other cities. 

Finding # 3: Eight special districts spend more than the county-wide average ($13,313) for 
salary and meeting fees. They are: Central Contra Costa Sanitary District, Contra Costa Water 
District, Discovery Bay Community Services District, Ironhouse Sanitary District, Los Medanos 
Community Healthcare District, Mt. View Sanitary District, Stege Sanitary District and West 
County Wastewater District. 

Recommendation # 3: These special districts, as part of the annual review in 
Recommendation 1, should consider whether it would be appropriate to implement a 
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reduction of salary and meeting fee expenditures to bring them in line with other special 
districts. 6 

Pinding # 4: Health care benefits are provided to elected Board members by twelve cities and 
nine special districts. 

Recommendation # 4: The policy of paying health care insurance costs for Council and 
Board members should be reviewed to determine whether this practice is appropriate. The 
agencies following this practice are: 

Cities: Antioch, Brentwood, Concord, Danville, Hercules, Martinez, Pinole, Pittsburg, 
Pleasant Hill, Richmond, San Pablo and San Ramon. 

Suecial Districts: Byron-Bethany Irrigation District, Central Contra Costa Sanitary 
District, Contra Costa Water District, East Contra Costa Irrigation District, Ironhouse 
Sanitary District, Mt. Diablo Healthcare District, Mt. View Sanitary District, West 
Contra Costa Healthcare District and West County Wastewater District. 

Finding # 5: Pension benefits, with potential long-term financial implications for the agency, are 
provided to Council and Board members by twelve cities and three special districts. 

Recommendation # 5: The policy of paying pension or deferred compensation for Council 
and Board members should be reviewed to determine whether this practice is appropriate. 
The agencies following this practice are: 
Cities: Antioch, Brentwood, Clayton, Concord, Danville, El Cerrito, Hercules, Martinez, 

Pleasant Hill, San Pablo, San Ramon and Walnut Creek. 
Special Districts: Central Contra Costa Sanitary District, Ironhouse Sanitary District and 

West County Wastewater District. 

REQUIRED RESPONSES 

Findings and Recommendations: 

Cities and Towns 
Antioch 
Brentwood 
Clayton 
Concord 
Danville 
El Cenito 
Hercules 
Martinez 
Oaltley 
Pinole 
Pittsburg 
Pleasant Hill 
Richmond 

1,2,4and 5 
1 ,4and5  

1 and'5 
1 , 2 , 4  and5 
1 ,2 ,4and5  

1 and 5 
1 ,2 ,4and 5 
l , 2 , 4  and5 

1 
1 and 4 
1 and 4 

1 ,4  and5 
1 ,2and4  
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San Pablo 
San Ramon 
Walnut Creek 

Independent Special Districts: 
Ambrose Recreation and Park District 
Byron-Bethany Irrigation ~ i s t r i c t  
Byron Sanitary District 
Central Contra Costa Sanitary District 
Contra Costa Water District 
Diablo Water District 
Discovery Bay Community Services District 
East Contra Costa Irrigation District 
Ironhouse Sanitary District 
Los Medanos Community Healthcare District 
Mt. Diablo Healthcare District 
Mt. View Sanitary District 
Pleasant Hill Recreation and Park District 
Rodeo Sanitary District 
San Ramon Valley Fire Protection District 
Stege Sanitary District 
West Contra Costa County Healthcare District 
West County Wastewater District 

Distribution List: 

1 ,2 ,4  and5 
1 ,2 ,4  and 5 

1 and 5 

1 
1 and 4 

1 
1 ,3 ,4  and 5 

1 ,3  and 4 
1 

1 and 3 
1 and4 

1 ,3 ,4and5 
1 and 3 
1 and 4 

1 ,3  and4 
1 
1 
1 

1 and 3 
1 and 4 

1 ,3 ,4  and 5 

Cities and Towns 
Antioch, Brentwood, Clayton, Concord, Danville, El Cerrito, Hercules, Lafayette, Martinez, 
Moraga, Oakley, Orinda, Pinole, Pittsburg, Pleasant Hill, Richmond, San Pablo, San Ramon 
and Walnut Creek. 

Independent Special Districts: 
Crockelt Community Services District, Diablo Community Services District, Discovery Bay 
Communily Services District, Kensington Police Protection and Community Services 
District, Knightsen Community Services District, Kensington Fire Protection District, 
Moraga-Orinda Fire District, Rodeo-Hercules Fire Protection District, San Ramon Valley 
Fire Protection District, Los Medanos Community Healthcare District, Mt. Diablo Healthcare 
District, West Contra Costa County Healthcare District, Byron-Bethany Irrigation District, 
East Contra Costa Irrigation District, Bethel Island Municipal Improvement District, 
Ambrose Recreation and Park District, Green Valley Recreation and Park District, Pleasant 
Hill Recreation and Park District, Byron Sanitary District, Central Contra Costa Sanitary 
District, Ironhouse Sanitary District, Mt. View Sanitary District, Rodeo Sanitary District, 
Stege Sanitary District, West County Wastewater District, Contra Costa Water District and 
Diablo Water District. 
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April 201 1 Police Department 
Report 

May 6, 201 1 

. Department Personnel 

Sergeant Khan is currently on Workman's Comp medical leave and will be 
retiring on medical disability on May 31". 

Commendations and Correspondence- None this month 

Investigation of Alleged Misconduct 

.. Department lnvestigation #lo-001 was initiated on September 2oth 
on an allegation that an officer posted an inappropriate screen 
saver on a District computer. The investigation is being conducted 
by Sergeant Hull. 

** Department lnvestigation #lo-002 was initiated on November 2nd 
on an allegation that an officer was rude during a traffic stop. This 
investigation has been completed by Sergeant Hull and the findings 
were Not Sustained and Unfounded. 

Department lnvestigation #lo-003 was initiated on November I lth, 
at the KPPCSD Board meeting, when Catherine de Neergaard 
made a formal complaint indicating, "That there is no fair, impartial, 
and reasonable police review procedure", after voicing her 
complaints regarding Chief Harman's policies and directions to the 
department were not being heard. This complaint was followed by 
an e-mail complaint received by Chief Harman on November 15'~. 

This complaint will be investigated by Chief Harman and will be 
presented to the Board at a future KPPCSD Board meeting. 

9-1-1 1 Richmond Communication Center Information. 

** The Ring Time Report for April documented 49 "91 1" calls received with 2 
having a ring time over 20 seconds. 

The first occurred on 04-01-1 1, at 8:40 PM with a ring time of 33 seconds. 
This was on a report of a fall victim. 

The second occurred on 04-21-1 1, at 10:16 AM and was for 30 seconds. 



The dispatcher spoke to the caller for 4:15 minutes on what was a 
possible medical call. 

The average ring time for the month of March was 6.3 seconds. 

Communication Center Service Complaints 

No complaints received this month however, this is a good time to 
remind everyone that for police non-emergencies, you need to 
contact the dispatch center at "236-0474"and not the KPPCSD 
business line of 526-4141. The KPPCSD business line is only 
monitored 6 hours a day during the week and should not be used to 
report police matters. Doing so, only delays the police response 
time, so please dial Dispatch direct. 

Community Networking 

On 04-04-1 1, Chief Harman attended the Kensington Community 
Council meeting. 

-. On 04-06-1 1, Chief Harman attended the West County Chief's 
meeting in Hercules. 

*a On 04-09-1 1, Chief Harman attended the Kensington Community 
Council Spring Party. 

-. On 04-1 1-1 1, Officer Doug Wilson and Reserve Officer Ted Foley 
attended the Kensington Public Safety Council meeting. 

Chief Harman and Yolla Harman attended the Contra Costa County 
CSDA 20 Year Anniversary Dinner in Pleasant Hill. 

On 04-25-1 1, Chief Harman attended the Kensington Improvement 
Club meeting. 

On 04-29-1 1, Detective Barrow collected 134 pounds of 
prescription medication at the Public safety Building during the 
"Drug Take Back Day" event. 

Communitv Criminal Activity 

This section of the Watch Commander's Reports are prepared by 
Sergeant Hull for Team One, Acting Sergeant Hui for Team 2, and 
Detective Barrow. 



. Watch Commander Reports 

.. Sergeant Hull 

TEAM #I STATISTICS 

Sgt. Hull (K17) wrote 6 moving citations 

Officer: 

Days Worked 
Traffic S t o ~ s  

Stegman (K32) 
(0600-1800) 

15 
36 

Moving ~i iat ions 26 
Parking Citations 3 
VacationlSecurity 44 
Checks 
Fl-Field Interview 0 
Cases 4 
Self Initiated Cases 0 
Arrests 0 
Calls for Service 44 

Wilson (K38) 
(1 800-0600) 

10 
30 
23 
7 
58 

Sergeant Hull attended an Individual Crisis Intervention Peer Support class (2 
days). 
Officer Wilson took 44 hours of Vacation. 

o Reviewed KPD Policy 452 - Medical Marijuana 
o Reviewed KPD Policy 360 - Death Investigation 
o Discussed professionalism and conduct with citizens 
o Discussed Internal Investigations 

SERGEANT'S SUMMARY: 

The Police Department met with KPD retirees and updated their firearms 
qualifications and ID cards. I would also like to recognize the good job being 
done by Field Training Officers Martinez, Barrow, Stegman, and Wilson. Their 
efforts have been crucial to the success at maintaining a high level of service to 
residents and preparing the Reserve trainees to operate in the District. With all 
our efforts, we still need the assistance of residents to successfully close cases 
as they occur. In addition to the training of new officers, maintaining patrol 
responsibilities, they continue to complete their collateral duties efficiently. 

Recently daytime residential burglaries increased. Due to the aggressive nature 
of these burglaries, door kicks, I would like to urge residents who are home 



during the day to call in suspicious vehicles and people. If someone knocks on 
your door purporting to sell something or state they have the wrong address, I 
urge you to contact police so we can make contact with that person. 

SIGNIFICANT EVENTS: 

o 201 1-2136 - On 4-5-201 1, Officer Stegman responded to the unit block of 
Highland Blvd. to a report of arson. 

o 201 1-2165 - On 4/6/201 1, Officer Stegman responded to the unit block of 
Edgecroft Dr on a report of tampering with a vehicle. 

o 2011-2319 -On 4-12-201 1, Officer Stegman responded to the 600 block 
of Parkside Ct. to a report of attempted residential burglary. 

o 201 1-2460 - On 4/18/2011, Officer Stegman and Reserve Turner 
responded to the unit bock of Purdue Ave on a report of a theft from a 
vehicle. 

o 201 1-2468 - On 4/18/2011, Officer Stegman and Reserve Turner 
responded to the 300 block of Arlington Ave on a report of an injury traffic 
collision. 

o 201 1-2505 - On 4/20/2011, Officer Stegman responded to the unit block 
of Ardmore Rd on a report of a theft. 

o 201 1-2599 - On 4/24/2011, Officer Wilson and Reserve Armanino 
responded to the 200 block of Willamette Ave on a report of a disturbance. 

Acting Sergeant Hui 

TEAM #2 STATISTICS 

A.S. Hui (K42) wrote 8 moving citations. 
(1400-0200) 

Officer: Martinez (K31) 
(0600-1 800) 

Days Worked 13 
Traffic Stops 34 
Moving Citations 30 
Parking Citations 4 
Vacation/Security 24 
Checks 
FI-Field Interview 0 
Cases 3 
Self Initiated Cases 1 
Arrests 1 
Calls for Service 49 

Medina (K35) 
(1 800-0600) 

16 
1 I 4  
99 
8 
7 1 

Ramos (K41) 
(0730-1730) 

9 
13 
9 
1 
48 

Officer Martinez attended a Patrol Rifle Operators class (3 days). 
Officer Ramos attended a Patrol Motorcycle Operators class (10 days). 



Acting Sergeant Hui attended an Individual Crisis Intervention Peer Support class 
(2 days). 
Officer Martinez took 12 hours of Vacation. 
Officer Medina recovered 4 hours of Comp Time. 
Acting Sergeant Hui recovered 80 hours of Comp Time. 

SERGEANT'S SUMMARY: 

Over the course of the past several months, I have noticed an increase in the 
percentage of residential burglaries where exterior doors have been forced 
open. Please make sure that your door locks are properly installed. Many of 
the lock manufacturers specify the use of 2.5" to 3" screws to fasten the strike 
plates onto the door jamb. I have seen several instances where short screws 
were used to attach the strike plates. Although the longer screws may not 
prevent a door from being kicked in, they do significantly increase the amount 
of effort required to force open a door. 

SIGNIFICANT EVENTS: 

201 1-2074 - On 4121201 1, Officer Martinez and Reserve Colon initiated a 
traffic enforcement stop on the unit blk of Arlington Ave that resulted in a 
warrant arrest. 
201 1-2075 - On 4121201 1, Officer Martinez and Reserve Colon initiated a 
traffic enforcement stop on the unit blk of Arlington Ave and cited the 
driver for a Health and Safety Code violation. 
201 1-2120 - On 4151201 1, Officer Ramos responded to the 300 blk of 
Coventry Rd on a report of a residential burglary. 
201 1-2143 - On 4151201 1, Officer Ramos responded to the 200 blk of Los 
Altos Dr on a report of a theft from a vehicle. 
201 1-2173 - On 4161201 1, Officer Ramos responded to the 200 blk of 
Willamette Ave on a report of a residential burglary. 
201 1-2174 - On 4171201 1, Officer Martinez responded to the unit blk of 
Highgate Rd on a report of a residential burglary. 
201 1-2343 - On 411312011, Acting Sergeant Hui responded to the 
intersection of Lenox Rd and Beverly Rd on a report of a traffic collision. 
201 1-2348 - On 4/14/2011, Officer Martinez towed a vehicle on the unit 
blk of Arlington Ave because the driver did not possess a valid license. 
201 1-2351 - On 4/14/2011, Officer Medina responded to the 600 blk of 
Beloit Ave on a report of a theft. 
201 1-2576 - On 41231201 1, Officer Martinez and Reserve Armanino 
responded to the 600 blk of Coventry Rd on a report of a disturbance. 
201 1-2697 -On 41281201 1, Officer Martinez responded to the 200 blk of 
Amherst Ave on a report of vandalism. 
201 1-2706 - On 41281201 1, Acting Sergeant Hui responded to the 100 blk 
of Highland Blvd on a report of a residential burglary. 



o 201 1-2742 - On 4/30/2011, Officer Stegman and Reserve Colon met a 
resident at the police station who turned in a pellet gun for safekeeping. 

TRAFFIC ENFORCEMENT 

o 103 moving citations were issued on Arlington Avenue. 
o 76 moving citations were issued on Colusa Avenue. 
o 11 moving citations were issued on Franciscan Way. 
o 2 moving citations were issued on Berkeley Park Boulevard. 
o 2 moving citations were issued on Ardmore Rd 
o 2 moving citations were issued on Beloit Ave. 
o 1 moving citation was issued on Coventry Rd. 
o 1 moving citation was issued on Eureka Ave. 
o 1 moving citation was issued on Amherst Ave. 
o 1 moving citation was issued on Yale Ave. 
o 1 moving citation was issued on Fairmont Ave. 

.. Detective Keith Barrow 

SIGNIFICANT EVENTS: 

201 1-2136, 1912 Arson. 
On 04-05-1 1, an officer responded to a reported arson outside of a classroom at 
the Kensington Hilltop School. This is the second arson perpetrated at the 
school in the last month. This case is under investigation. 

201 1-2120, 2173, 2194, 2706 Residential Burglary 
In the month of April we received four residential burglaries with the primary entry 
points were pried open doors. One window was also left open. These cases 
are under investigation. 

201 1-1656 Trespassing, Possession of Burglary Tools, Receiving Stolen 
Property, and Auto Theft. 
On 03-14-1 1, KPD Officers were conducting a follow-up investigation and 
contacted seven individuals at a residence located in the 00 block of Windsor 
Avenue. The residence was vacant and being remodeled. A stolen vehicle was 
located in the driveway that may be linked to thefts in the cities of Berkeley and 
El Cerrito. The seven individuals were arrested for trespassing, possession of 
burglary tools, receiving stolen property, and auto theft. This case will be 
submitted to the Contra Costa DA for prosecution. 

201 1-1618 Homicide. 
On 03-12-1 1, KPD Officers were dispatched to a possible dead body in the 00 
block of Arlington Avenue. The individual was pronounced dead at the scene. 
This case is being investigated as a homicide. 



201 1-731 1 Petty Theft 
On 02-25-1 1, Officer Medina took a reported theft of a license plate. The plate 
has been found on a stolen vehicle and two suspects have been taken into 
custody by Walnut Creek Police Department. This case may be connected to 
recent Kensington residential burglaries. This case is under investigation. 

2010-5319 and 5351 Arson 
On 10-16-10 and 10-17-10, Kensington Police Officers responded to fires at 59 
Arlington Avenue, the Kensington Park Building E. The fires were determined to 
be arsons. These cases are under investigation. 

2010-3491 Identity Thefl. 
Case under investigation. 
2010-1457 Hit and Run Vehicle Accident. 
A vehicle left the roadway and struck an AT&T phone box and two parked 
vehicles. Charges have been filed in this case. The suspect in this case has 
been arrested in another county for drug related offences. He will have to wait 
until the other county adjudicates its case before the suspect can be held to 
answer for the crimes committed in Kensington. 

KPD INVESTIGATIONS 
Made several court runs for filling cases, and citation drop oWs. 
Updated the KPD residential burglary log. 
Updated the KPD stolen vehicle log. 
I'm currently assigned one day per week as a Field Training Officer. 
On April 30, 201 1, we had our second prescription drug, National 
Take Back Initiative event, sponsored by the Drug Enforcement 
Administration (DEA). At our last event we received 56 lbs. of 
unpackaged prescription drugs. This event was a great success as 
we took in 134 lbs. of unpackaged prescription drugs, far surpassing 
our last event. DEA Supervisory Special Agent Glenn Moore of the 
Oakland field office told me he was hoping that we will have another 
National Take Back lnitiative Day sometime in the month of October. 
I will keep you informed of any further dates. 

WEST-NET ASIGNMEMT: 

I am currently assigned to the West Contra Costa County Narcotic Enforcement 
Team (West-NET) one day per week. 

While on this assignment I work with other West Contra Costa County law 
enforcement officers and agencies. I participate and aid in the service of search 
warrants, surveillance and on going narcotics investigations. 

In the month of April West-NET Agents with the help of state, federal, and local 
law enforcement agencies served over thirty state and federal search warrants 



throughout the Bay Area. Agents seized approximately 135 lbs. of 
methamphetamines, 26 firearms and arrested 17 people on federal arrest 
warrants and numerous other people on state criminal charges. 

INVESTIGATORS SUMMARY: 

In the month of April the District of Kensington sustained 0 identity theft, 1 non- 
injury vehicle accident and 0 Hit and Run Vehicle Accident, 0 Injury Hit and Run 
Accident, 0 Injury Accident, 4 Residential Burglaries, 1 Attempted Residential 
Burglaries, 1 Commercial Burglary, 0 Auto Burglary, 3 Thefts from unlocked 
vehicles, 0 Stolen Vehicle, 1 Petty Theft, 1 Vandalisms, 0 Embezzlement, 0 Elder 
Abuse, 0 Frauds, 0 Forgery, 0 Attempted Grand Thefts and 0 Grand Thefts. 

.. Chief Harman 

An update on the on going traffic issues in the community. 

Following the March l o th  KPPCSD Board meeting, in which the Board directed 
Jerry Fahy of the County's Public Works Department to install the solar powered 
radar sign at 34 Arlington, Samane Nili contacted the Contra Costa County 
Public Works Director in protest, halting the installation. Ms. Nili had a scheduled 
meeting with the Public Works Director set for March 21Stto discuss her 
concerns. 

On March 24th, I was informed by Jerry Fahy that he was instructed to look at two 
other possible locations for the sign, which he intended to do the week of March 
28'h. He indicated that once he investigates other possible locations and meets 
with the Public Works Director and Supervisor John Gioia, he will provide me an 
update on the radar sign. 

As you can see from the Sergeant's reports, we are continuing with our traffic 
enforcement efforts with 201 traffic citations issued during the month. 

Officer Ramos has successfully completed his 80-hours POST certified 
Motorcycle Officer training course. This course is the most difficult POST course 
to successfully complete in law enforcement. Congratulations Manny! 

Officer Ramos will begin a short field motor training program with a motor officer 
from another police department before going out on motor traffic enforcement 
duties in Kensington. 

The residents from the Franciscan & Sunset area are setting up a meeting to 
voice their concerns regarding traffic enforcement in their area. This meeting is 
being set up to be held sometime in May. Those that wish to attend, please 
contact me for the date, time, and location as it becomes available. 
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Office Report prepared by Marty Westby, Administrator 
Kensington Community Council Board Meeting 
May 1,2011 

KASEP: 

The spring session is at the midpoint, with classes ending on Friday, June 3rd. Looking at 
numbers we have 48 KASEP classes in progress, with an enrollment of 388 (including 
gymnastics and karate). The program is running smoothly and I am in continual awe of the 
quality in programs offered and in the teaching staff. 

KCC Board Members are invited to drop-in at our end-of-year celebration of teachers and 
Oversight Committee Members on June 3rd from 5:00 - 7:OO. 

KCC Summer Day Camp: 

Enrollment is continuing as families are looking ahead towards summer and vacation plans. 
We've filled 380 spots out of 620 total, up by about 100 campers compared to same time last 
year. Besides publicity in the Outlook and in the Thursday packet at school, I've advertised 
KCC Summer Day Camp on the Berkeley Parents Network, an online community group, e- 
trees for Kensington Hilltop, Fairmont and Madera Elementary Schools. In addition, KCC 
joined the electronic world and camp information is listed on the AboutKensington.com 
website; KCC is a recognized entity of El Cerrito Patch, a local on-line newsletter, and Yelp, 
an on-line business directory. 

Staffing for this summer is finalized. The Camp Director, Head Counselor and myself met 
over spring break and planned out each of the 10 weeks for themes, sports, and artlcrafts 
projects. The structure of the summer is coming together and it looks to be a very exciting 
summer camp adventure! 

KCC Classes and Events: 

The high school senior picture will be taken on Sunday, May 15'~ at 3:30 pm, and will be on 
the front page of the June issue. 

Pilates is an on-going adult education program. When summer camp begins, Pilate's 
instruction will move to the Community Center for June, July and August. 

Artists in the weekly KCC adult art class provided four of their painting for display in the KCC 
office. Come by to view these talented artists's work. KCC Art Class will conclude June 8'h 
and resume September 7'h. 

Hoops is hosting a special one-day Hoops Workshop for Parents and Children, Sunday May 
15 '~  from 10:OO - 11:30 am. This workshop will be held on the grassy area in front of the 
Recreation Building. 

The El Cerrito Fire Department conducted its annual inspection of the Recreation Building 
and Community Center, April 27'h. Bay Cities Pyrotector is scheduled to conduct its annual 
fire alarm test, mid-May. 



General Manager 
April 201 1 Report 

Budget 

We received our third installment of our 2009-2010 COPS Grant funding in the 
amount of $27,555. We now have a balance due of $1 1,316. 

As you have read in the papers, the Governor's attempt to get the Vehicle License 
Fee (VLF) Supplemental Tax continuance on the June ballot failed. The VLF is the 
tax that funds COPS Grant funding. Therefore, we will not receive our $100,000 
2010-201 1 COPS Grant disbursement this fiscal year. The best we can hope for is 
that the VLF tax will make it to the November ballot and that it passes, so we might 
get COPS Grant funding in Fiscal Year 201 112012. 

Kensington Park 

Park Restroom 
The volunteer restroom group has received 11 bids for the project, selected and 
approved the low bidder, and will be making a recommendation to the Board at the 
April 14'~ meeting to award the contract to ERA Construction of Richmond. The bids 
ranged in price from the low bid of $1 36,710.38 to the high bid of $245,371.00. The 
Committee's estimate for completing the project prior to the bids being submitted 
was between $150,000 and $l8O,OOO. 

ERA has completed all of the requirements to have the awarded contract. They are 
now in the process of preparing and submitting the restroom plans to us for 
approval before requesting the County building permit. 

Community Center & Annex 
The Park Building Committee sent out the request for proposalsfor the park 
buildings consultant and received three proposals. The Park Building Committee 
met Tuesday, April 12'~, and selected two firms to interview on May 2oth. 

Park Repairs 
During my recent inspections of the park, I noticed that the tennis courts have large 
cracks running through both of them. We received three estimates for their repair 
and I will be making a recommendation to the Board to hire Saviano Company to 
complete the repairs at a cost of $7,500 at the May 12'~ meeting. 

Emergency Preparedness 
We now have the agenda and the minutes of the Public Safety Council posted on 
the KPPCSD web page for review. 

The next meeting of the Kensington Public Safety Council will take place Monday, 



May gth, at 6:30 PM at the Community Center Room #3. 

Other District Items of Interest 

Solid Waste 
On December IS', Bay View Refuse made a request for a 6% increase in rates to 
begin in 201 1. 

On January 18'~, Allison Schutte, our attorney from Hansonl Bridgett, Rick 
Simonson, our rate reviewer from HF&H, and I met with Louise Figone, Jeffrey 
Schoppert, Bay View's attorney, Charles Cowden, Bay View's accountant, and Kim 
Christie, Bay View's office manager, at Bay View's office to discuss the rate 
increase request. At the conclusion of this meeting, all parties agreed to a follow up 
meeting scheduled for February 1''. 

On January ~ 7 ' ~ ,  I was contacted by Jeffrey Schoppert who indicated that Bay View 
was not prepared to meet on February 1'' and requested that the meeting be 
postponed. 

On Februarv 2"- I received the vear end financials from Bav View and was 
preparing f i r  our next meeting with Bay View. In 2010, ~ a ~ ~ i e w  achieved a profit 
of 2.42%. 

On February 23rd, our attorney, Allison Schutte was contacted by Jeffrey 
Schoppert, and we were informed that Bay View does not wish to continue to meet 
with staff and discuss their request further. 

During that same week, staff learned that Bay View mailed a letter dated February 
15'h, to all households in the District, informing customers of Bay View's desire for 
another rate increase for 201 1. 

Both the District and Bay View are currently in full compliance with all contract 
terms. In accordance with the contract, the District conducted a rate review in 2009 
and approved a rate increase for 2010. The contract will expire in 2015. 

In the event that Bay View assigns the contract to another company, subject to the 
approval of the District, the terms and conditions of the contract will remain in effect 
through 2015. 

On April 14'~, the KPPCSD Board instructed me to begin the Proposition 218 
Hearing process, which we have done with the mailing of the public hearing notices 
being mailed April ~ 6 ' ~ .  The public hearing on the matter to raise the garbage 
rates as requested by Bay View will be held on Thursday, June gfh, at the 
regular KPPCSD meeting. 



Traffic 
Following the March lo th  KPPCSD Board meeting, in which the Board directed 
Jerry Fahy of the County's Public Works Department to install the solar powered 
radar sign at 34 Arlington, Samane Nili contacted the Contra Costa County 
Public Works Director in protest, halting the installation. Ms. Nili had a scheduled 
meeting with the Public Works Director set for March 21'' to discuss her 
concerns. 

On March 24th, I was informed by Jerry Fahy that he was instructed to look at two 
other possible locations for the sign, which he intended to do the week of March 
28th. He indicated that once he investigates other possible locations and meets 
with the Public Works Director and Supervisor John Gioia, he will provide me an 
update on the radar sign. 

As you can see from the Sergeant's reports in the April Police Monthly Report, 
we are continuing with our traffic enforcement efforts with 201 traffic citations 
issued during the month. 

We are also participating in the California Office of Traffic Safety's "201 1 Click It 
or Ticket Campaign" beginning May 23 through June 5th. Use your seatbelts! 

Officer Ramos successfully completed his 80-hour POST certified Motorcycle 
Officer training course. This course is the most difficult POST course to 
successfully complete in law enforcement. Congratulations Manny! 

Officer Ramos will begin a short motor field training program before beginning 
motor enforcement duties in Kensington. 

Website 
The Board packets, monthly reports, minutes, recordings of the KPPCSD Board 
Meetings, and our Bay View - County Solid Waste contracts are available for 
review on our website at: 

www.kensin~toncalifornia.org. 

National Drug Take Back Day 
The DEA Second National Drug Take Back Initiative was held April 30, 201 1, 
between the hours of 10:OO AM and 2:OOPM. This year's event was co-sponsored 
with the Kensington Fire Department and held at the Public Safety Building. 

Last year's event was very successful and we took in 56 pounds of prescription 
medication. This year we took in 134 pounds of prescription medication. 

EBMUD 
In April, the District along with all other EBMUD water ratepayers, received notice 
that EBMUD is proposing to increase water and wastewater rates 6% in Fiscal Year 
201 2. The public hearing for fhis proposed rate increase will take place 



Tuesday, June 14th, at 1:15 PM, in the Board Room at EBMUD located at 375 
11" Street, second floor, Oakland. 

District Secretary 
Anita Gardyne has been selected to be hired as the next District Secretary. Anita 
has worked at RGB Spectrum, Public Health Institute, University of California 
Berkeley, and Pacific Telesis. She has a Master of Business Administration degree 
from Berkeley and a Bachelor of Arts with double majors in Economics and 
Economics in the Black Community. 

Please stop by the station and welcome Anita to the community 

St. Baldrick's Foundation 
Help Team Kensington PD (Chief Harman, Sergeant Hui, Officer Martinez, Reserve 
Officer Arminino, Rodney Martinez Jr., and Dakota Harman) beat other Contra 
Costa police agencies in raising funds for childhood cancer research. We will be 
having a "Shave Off' Tuesday, May 10,201 1, at the Shadelands Art Center, 11 1 
North Wiget Lane, Walnut Creek, from 4 to 8 PM. We would love to have you come 
out and support us as we participate in this worthy cause. 

To date we have received over $500.00 in donations! 

Donations can be made online at: http://www.stbaldricks.or~leventsIwcpd2011 or in 
person at the Kensington Public Safety Building. 



DISTRICT - OLD BUSINESS 

1. Officer Rodney Martinez will present to the Board a 
recommendation for the purchase of a replacement police 
vehicle that was budgeted for in this current fiscal year. This 
item was tabled from the April 1 4 ~ ~  meeting. Board Action. 



Chief Barry Garfield's January 2006 

Ford 500 



a BUYER'S ORDER AND BILL OF SALE 

Buyer KENSINGTON POLICE DEPARTMENT 
A d d r e r ~  217 ARLINGTON AVE -- 
Address K E N S I N G T W  CA 94707 - 
Phone (Home) 1510) 5 2 6 - 4 1 4 1  (Work) -- 
Co-Buyer 
Address -- 
Address 
Phone (Home) (Work) 

VEHICLE YOU ARE PURCHASING 

Year 2005- Make FORD Model W I J N D R E D  
VIN lFAFP25145G143086 Stock Number 3286919 
Mileage 9.873 New - Used & CarMax &ValuMax -_ 

YOUR INSURANCE INFORMATION 

l i r s l n e n c e  Co. Name SDRMA 
AgenVs Name NONE Phone (9161 444-4444 
Address - 
Address -- 

NO LIABILITY INSURANCE INCLUDED 

VEHICLEISI  YOU SOLD TO CARMAX ("TRADE-IN3'\ 

Y e a r -  Make Model - 
Mdeage VIN 

Year -- Make - Model 
Niieagc VIN 

For good  and  valuable consideral lon. Ihe receipt o l  which is 
hereby acknowledged,  B u y e r  (and Co-Buyer,  If appl icable) 
agree l o  purchase and  Sel ler  agrees l o  sell !he above 
described moto r  vehicle for the amount  d isc losed in [he 
'BALANCE DUE AT SETTLEMENT'  l ine i lem. 

C a r M a x ' s  6-Day R e t u r n  P o l l c v  f o r  U s e d  Veh ic les  
Y o u  m a y  r e t u r n  y o u r  v e h i c l e  to  C a r M a x  f o r  a r e f u n d  
a n d  r e s c l n d  lhla Buyer's Oider a n d  Blll 01 Sale wlthln 6 
d a y s  o f  t h e  d a t e  o f  p u r c h a s e ,  I f  the c o n d i t i o n  o f  the 
veh ic le  does n o t  change. TH lS  R E T U R N  POLICY O N L Y  
APPLIES TO U S E D  VEHICLES.  

I I WILL NOT PURCHASE EXTENDED 
MY VEHICLE AT THlS TIME. 

SERVICE COVERAGE FOR 

B U Y E R S  INITIALS C E s u u r w s   INITIAL^ 

1) B a r e  Piicsaf Vehicle 1 - 2 U 4 4 Q  

2) Accesrorier (Sea Ascessoriae Addendum s - - A Q  
silached herelo and incorporalad heiein.) 

51 Exlended Service Agreemen! 
MaxCare &- Manuf. -- 

6) Addilional Charger (Nan-Taxable) 
a ! C C r & x ~ - - -  S - 1,738.05 
Vehicle Licen$e Fees $ .OO 

14.00 c h u n l v -  s 
Reqistralion Fees $ 15.00 
BI!~&L $ _--B 
Emission Cert Fee to SlaB I .OO 

Tolal Addltlonal Charges (Non-Taxable) S _-1,7&0_S 

(7) Oiseharge 01 Lien On'Trade-In' 
To: s _ - d o  

I 8 1  TOTAL CHARGES INON-TAXABLE) $ 3,464.05 

(9). TOTAL SELLING PRICE (4 + 8) $ 24507.05 

(10) (Al'Trade-in'veius s _--.A? 
[B] Cash lo Buyer Fran 'Tradeh' S .OO 
[C] 'Tr8de.h' Value Appled lo Talal Selling Price S 0.00 

I l l )  Dawn Paymonl S -24L507705 

(12) incentives, Rebster and Credits 
Olher Credits Om _ _ _ -  s 
NIA 0.00 

N I A  5 _ - 0 0 _  
Tolal Incenlives, Rebolan and Credils $ 

(14) BALANCE D U E  AT SETTLEMENT 
( 9 - I O [ G l - 1 1 - 1 2 - 1 3 )  $..----ooo 

Business ID PFFOO9 
O r m  N 330742 
R~vision Dnls 06104 MIS 10- 

Legal JJ 



ODOMETER DISCLOSURE STATEMENT 

Federal law (and State law, if applicable) requires that you state the mileage upon lransfer of 
ownership. Failure to WmPIste or providing a false statemenl may resull in fines andlor 
imDrisonmenl. 

CarMax Auto Superstores Caiifornls, LLC 
1 . , .. , . .- 

(transferor's name - PRINT) , state that the odometer 

(of tho vehicle desulbed below) now reads .- g873 
(no tenths) miles and to the 

best of my knowledge that it rellecis the adual mileage of the vshlcie described below, unless one of 
the following slalemenb is checked. 

G I hereby certify that to the best of my knowledge the odometer reading reflects the amount of 
mileage in excess of its mechanicel limils. 

Cl I hereby certify that the odometer reading is NOT the actual miieage, WARNING. 
ODOMETER DISCREPANCY. 

M A E  
.. 

MODEL 
FORD ! FIVE HUNDRED 
-- 

- . . . .. -. . , . -  ... ....., 

LIMITED 

- ,- -- . .. . .- - . -. 
1450 EUREKA ROAD 
- .. . 

C I N  
- . . . . -. -. .. - . . . - 

STATE 
.- 

j ROSEVILLE C A ZIP CODE 
95661 

.. 

X ... . 
x -- -. . .- - 

PRlNTEO NAME OF PERSON SIGNING 

. - -- . . . , . 
T W ~ E R E E . ~  PRINTED ME(BUYER) .... 
KENSINGTON POLICE DEPARTMENT 

- - .. C STREET ADDRESS 

211 ARLINGTON AVE 1 
I .- .. . I 

STATE ZIPCO-D.E 
C A 94707 

WHITE. TRANSFEROR'S YELLOW. TRANSFEREE'S COPY PINK- CUSTOMER'S COPY 



Keley Blue Book 
THETRUS'TEB RESOURCE 

Lbma 
@ Send to Printer 

adveI'tise,nelit 

2005 Ford Five Hundred Limited Sedan 4 D  

BLUE BOOK@ PRIVATE PARTY VALUE 
-.-------.----- 
f 
i Condition Value 

xcellent 9,615 

Good $8,965 

d Fair $7,915 

(Selected) 

Mileage: 100,000 , Engine: V6, 3.0 Liter 
Transmission: Automatic 
Drivetrain: FWD 

. . . . . . . . . .  . . 

: Trdctiorl Cortrol Crilise Control 
:ADS (4-Wiieel) Power Steering 

Air Conditioi~ing Tilt Wheel 
Power Windows AM/FM Slereo 
Power Door Lack5 CD (Molti Disc) 

Dual Air Bags 
Leatlier 
Aiioy Wheels 

Opt ional  

P ren i i~m Sound Power Scat Moon Roof 
. . . . . . . . . . . . . . . . . . . . . .  . ~ - -. .......... ~. ,. 

Blue Book Private Party Value 

v a &  miy  aiso be used to derive Fair Market Value for insurance and veliicle donation 
pwposes. 

............. 
v e h i c l e  C o n d i t i o n  ~ a t i n g s '  

aclvertisenlent " ~ 

1 L-"- @ click here toerr~and and seetheir iirirles, ..-;:- . . . . . . . . .  . . . . . . . .  

C i o ~ e  Window 



Good 
OF.%DCi. :' $8,965 

F ~ C C  of any major def$?cts. . Clean title history, the paint;, body, and iiiterioi have oniy minor (ii any) 
bienlisiles, and there are no major' ~nechmiiai problems. . iitt le oi- lno rust on this veilicie. . Ures nlatcli and have substmtloi tread wear left. . A "good" vehicle bviil need some -r!coildit.ioriirig to be said iii retail. 

Most ~ o i ~ s i i i ~ i e r  owilrd whicies filii iota this c~ tegwy .  

4 Fair (Seiected) 

L i  -7"; . . 
Some rnechanicai or cosmetic defects and needs servicing but is still in 
reasonable running condition. - Clean title history, the paint body and/or interior need work performed by a 
professional. . Tires may need to be replaced. 
There may be some repairable rrlst damage 

Poor 
.*~,..*,>~ ~,.. * 

? .r...P N/A 
severe rnechi~~licili and/or cosiliet~c defsctk atid is m iioor r iming condition. 
May have prubiems that cannot be readiy fixed such as a dainaged frame or a 
rusted4llrouyh body. 
Hrarlded ti1:ie (saivaw flood, rw.) or nrwhstantiiiterl miieaile. . ~. 

Keii+:y Blur Book does uot ahempt to rcpott a vaiue on a "poor" whirle because ill@! 
~ a l i l e  or these vt!hicles varies greatiy, A vl?tlicle in poor condition may requlfl: a n  
independent appraisal to deterlnlne its value. 

* California 04/14/20ll 

0 2012 Keiley Blue Book Co., 1°C Aii rights reserved 4/8/2012-4/14/2011 Editloii. The specific 
informatioo required to determine the vnhie for this paiticuiar veiiicie vias supplied by the pcnori 
generating this report Vehicle valuations are opinloos and may Vary  fmni vehicle to vehicle. A m i d  
 valuation^ ?dl  vary based upon m s k e t  condltloiis, spedilcation5, vehicle condition or atllerpaiticuiar 
ciicurilstances peitinent to this particular- vrhicie or the transactioiur, or ti le parlies to the Liansadion. 
ihis report Is intended for the iildlvidual w e  of the person geoemting tiiis report oniy andsimli not be 
sold 01. transniitted to anotiwr party. K d i w  Blue Book assumes oo msponsibliih/ for n m r s  oi. ombsions. 
(v.11041) 



us~DEP*armEsroP Energy EliidencyQ 
ENERGY I Rei~ewabie Energy 

US. ENVIRONMENTAL 
PROTECTION AGENCY 

Mabiie 1 Espadoi 1Site Map / Lihks I F A 0  I Vldcos / Contacts 

i Search by Make 

i Search by Model 

! Search b y  EPA SI:e 
i Class 

:Search b y  Vehicle Type 

! Best and Worst Cars 

Bcst and WnrstTrucks 

2005 Ford Five Hundred ........................ F W D  .............................. .~ 

G Cyl, 3.0 L 
Autarnatlc (variabie gear ratios) 

Regular Gasoline 

........ . 
.......... ", ,. .... ," ... 

GULAR GASOLINE 

Miles per Gallon Combined 

......-... .............. .... 

Cost to Drive 25 Miles 

Fuel to Drive 25 Miles 1.25 gal 

Cost to  Fill the Tank 

Milos on a Tank 342 miles 

Tank Size 

Annual Fuel Cost* .- "-" .... ..... 

EPA S i x  Class @ 

Drivc 

Gas Guzzler 

Turbocharger 

Supercharger 

Passenger Volume 

Lug~agc Volume 

Engine Descriptor @ 

Regular: 3.79 
Midgrade: 3.91 
Premlum: 4.03 
Diesel: 4.08 
CNG: 1.93 
Electricity: 0.11 per kilowatt hour 
E85: 2.75 
LPG: 3.05 

......... .. 
Large Cars 

Front-Wheel Drive 

no 

no 

no 

108ft3 (4-door) 

21ft3 (4-door) 

VMODE CLKUP 

Download EPA'5 MPG Ratin05 I Find and Comnare Cars I USA.oov I Infa far Auto Dealers I PrivacyiSecuritv I 
This Site last modified Wednesday Aprl 13 2011 



I 
I Tire Condition - P.S.I. 

/ I  
/ I 

I 

Repair 0 Swilch 

Shock Absorbers 
I 

1 Battery Condition 
I I 

/ 

Sub-total Parts 

PO.No. Sublet Re~airs 

Radiator Level 

Tiansrnisslon Plugs 8 Level I I 
Oifierential Plugs 8 Level Wheel Lugs 

Crankcase Filled 8y Waoanty 8 Dwr Record 

Fil lelTe~l 

LABOb- OTHER PARTS PARTS AMOUNT I UEOR 
I 

Cedficalian ~vfTier H e ~ b ~ A c k n o w l e d g e d  1 E{ 
SIGNA E- 

! cusro SIGNATURE 
Total Amount 

EMISSION CONTROL REPAIR AUTHORIZATION 
CERTiFlC ION O YES 0 NO CERT. NO. 
CERTlFl ATE COST $ 1 d" INSPECTION COST $ 



ercby Acknowledged 

CERTIFICATION 0 YES 0 N O  CERT. NO. 

CERTIFICATE COST $ - INSPECTION COST $ 

POSSIBLE WARRANTY COVERAGE 0 YES 0 NO If "Yesmis indica!ed, l have been advisad of 
possibie rnanufaclcrer's etnission warraniy cove:?gz as required by lhe slate of California andlo: fedsrai 

~ZUSTO'E? S:S:~ATU?,E) go,iernm?n:and Ia~:asioh~~:edaaiei l istabovcornpleteiherepairs.  

S i w i  - D ~ : S  
,25::,7*< s ::3:::a> . . 

C I.,..,. ..-- :..:,:. .. .. .:. - - .  



ATION Q YES 0 N 
INSPECTION COSTS 

SLEIVR2ANTY COVERAGE C YES @ iG li"Ya3"is indicated. I have been ajvisec c! 
pJssl l e  manuiaciure!'s emission w2r:anly coveiage as re&iir?d by thz slate of Caliiornia andlo! ledarai 

IC"ST3L!E'. t..?E:liilii ! ~ o v e m n e r ! ~ ; 1 i  I a~r~~1ohavedsaia: l i~!abovecompla!al 'nt ;a~air~. 
;::?..<-sAu7s:~L.,.*" I I %$T?P -_ 1.p . . , . . i ! LUi;<.n.. ,.<.~., ,... .-; 03!? ,- " I i 

I 
i . . s . . : ; ~  , ,- , ,. > - - ,  . -  ..=, :.,) .. w ~ L , , ~ = a : ~ J ! k a ! f 3 ? i ! l ! y ! a ~ 2 ~ ~ 2 : ~ : z n j n a ~ ; l ~ ~ r a ~ ~ ! ~ s . ~ ~ ~ , j ~ ~ s : ~ ? ? , : ~ b ~ ~ - , ~ ~ ~ ~  -;-- !!>?s?~~c~?:: :& 

i ,3i'F".il>:l.n Fa->....i, , ..,..: -: ~, . ,.."a>z <. 



1 i 
Needs Recharge Recharge 

Sub4olal Parts 

p.0 No. Sublet Reoairs Bv 1 

Parts & Labor  Guaranteed 90 Days o r  
4,000 Miles, whichever  occurs first 

I I 
Recommended Services 

I 





+ 7 Repair Estimate . ~ 

/ '  Vehicle must be retur q 

'74~7n. EPA# CAL 000280344 Charge Authoriialon Eia. Date 

ned to this facility for Warranty Work. 
' 2  IbhnnaVnlrl lQUSjneSS I~ear, Make & Model 3 ..,. C -  l ~ ima  W d r d  n.~i,,.~ 

1 YES 0 NO CERT. NO. 
I Eslimaled Cosl of additional repair $ 
1 IACKNOWLEDGE NOTICEAND ORnlAPFRO'UALOFA+I INCREASE INTHE ORlGlElUESTIMATEOPRlCE INSPECTION COST $ 

POSSIBLE WARRANTY COVERAGE YES 0 NO If "Yesm'is indicaled, l have been advised of 
i __-- possible rnanufac!urer's emission warranty coverage as required by the stals of California andior fadzral 

I C ~ ~ S ~ O M E R S ~ G H A T U R ~ ~  governmenlandiagreeto havadealerlislabovecomplelelherepairs. 

Signed _- 0311 
(Cui!nmar Slgnaiurz~ 

By law, younag:hoossanotherfs~iiity lo  pe??rm any n e s h ?  repairsoradjils!man!;!',iiich lhs Smog Check 

i 1 13slindicaiejarer,ecsssarf. 





CE FICATION O YES @ NO CERT. NO, 
Eslirna!ed Cost of additional repair S 

IAC~(E~O\YLEDC~HOT~~EANDOWLAPPROVXLO~ AN INCRSBE Ih THEORGIN*:ESTI~IAlEDPRiCL 
COST $ INSPECTION COST $ 

I POSSIBLE WARRANTY COVERAGE YES a NO If "Ye-"'- a ~b indicaled, I have been advised of 
emission lvarianty coverage as r~quired oy!he slate 01 Cali!ornia andlar federal 

!::USTOUC? SG~AXC g3vernmenlandIagraeto havedeaierlislabovec3mpletz therepairs, 
F L i I , C " l  v. i--, 8~:. - ..- -&,- c. J 1*~~:3 ~:I:.IE Signad . -. 02% 

i S u i i x e ;  s;gna::i:i, 
-. 

i / ~y is;,:, ya; $13) c~3~s?zq3 i i i? : iac i ! : :~ t ;  3?+3.7:..:32133 v a , 3 , - s  ~ : a : j ~ ~ : ~ ~ . ~ ~ i ~ ~ . t l : ;  !i3 Sm3~Cii32i 
I ,>.,' .ailn ,... ::.,="=.. 7 i > X V  



r-u llrrycull nuiu al lup 
304 ARLINGTON AVE., #B -- Phone 510-525-7095 

CERTIFICATE COSTS 

s '  ikindicaied, I have bszn advised of 
by the s:ale of California endlar fadsrsl !CSS3hlESSI3NhTUREI 

Signad 



TheArlingtonAutoShop.com 

HER LICENSED 
M ANY NEEDED 
HE SMOG TEST 

neoeriani mnebe!~.  I understand m y  coil quaked hemolare is sn ertlmate only. 
You and your em(iloyesr may opervle vehicls lor inrpecm. !eriing, de1iv.y at my 
risk. You will not be responsible lor loss or damage lo vchicls or nnicles lell in I! I , 
w e e  lo pay isasonabls ilorage on vehicleleH mars than 48 hrr. a l ~  norsicalion 
that modin are mmpleled An express mechasc's llso ir acknawlsdged on above 

i s  IrOm any prior w o h  
i i  relained io Inredose 

pay castr a, co,iec,ion 

SWO.643-4 
PRINTED 4 U S A  1 ' .  OFFICE COPY 



Arlington Auto Shop 
(TEL) 510-525-7095 806 San Pablo Ave. 
www.thearlingtonautoshop.com and  Service Order 

1 Maintenance Free I 4 I 
I 

Estimated Cost Of Above Repairs $ 
Do You WantThe  O ld  Parts? Ye 

necessalymalerials. Iunderstandanycartqualed heretoforsis anestimateonly 
Your employcan may opsmte v~hlcle 11rInnpedio lasling, dellvely at my rirt. 
Youwlllnol bererponsibleforlo~sordamagslovehi~le oraflioleslslllnil.Iagree 
topayreasonable storagefee on vehiclelenmoreihan4n houraansrnoiincr~1on 
Ihalrepalrn are compleled, 6% express mechanlls lien is acknowledged on !he 
abovm vshlcle lo sswrs iho amount of repalr lherslo, including more lrom any 
ptiarwoharrepairwnlraclonthisvehicle. Inthe evenlanallomeylsretulnad lo  
loreclose lhlr lien or lo bting sullfor calieclioo olany %urns due, I agree to pay 
~~~lS~fCull~~llonandreasonableallomeyfeea. 

r Is H e r e b y  A c k n o w l e d g e d  

- -  EMISSION CONTROL REPAIR AUTHORIZATION 
-&R~IFICATION o YES o NO CERT. NO. 

Estimated Cost o f  additional repair $ 
IACKNO~EOGENOTlCElWOORALWPROVALOFAN INCREhSE INTHEORIGiNUESTlhlATED PRICE 

CERTIFICATE COST $ INSPECTION C O S T  $ 

POSSIBLEWARRANTY COVERAGE 0 YES 0 N O  If "Yes"is indicated, l have beenadvised o f  
possible manufacturer's emission wairanly covsiage as required by the stale of California andlor federal 

[CUSTO~IER aGNuunq governmenland I agree to havedeaieriistabovecornplste the repairs. 
n ~ ~ r M o " ~ % T d w ~ " m  Signed Dale 

l C u ~ m e r  S,gna:~i?: 

By Ia'.V,yoll naychoose  anolheriaci l i ly l~pe~o:many r.aedad re~a i r~ora~ jus !nen ls ' . rh ich  the Smog Check 
! ! 

, laitindica!esarena,essa:y. 



POSSIBLE WARRANTY COVERAGE n YES 0 NO if "Yes" is indicated, l have been advised of 
possible manufacturer's emissio!l warranty coverage as required by f i le stale of California andlor federal 

[CUSTO~IER 5lGNATun;l go~er!imenlandIagreelohavedealerlislabovecompletelherepairs. 
E L < ? " 0 " ~ ~ " 7 , , O ~ ~ . T , O "  

- -.___ D3te 
[t"S!O.i21 Si;na!;,ri! 

I 
By law,y~umaycho~s~anOlheriaci l i !y lo p r i o m  any ~;e~olrepai;soradjus!ineotswhich the SmogCheck 
t e ~ l i n C i ~ ~ l e s 8 r ~ n e ~ e s s a : y  

- 1 



Albany Ford Transmission Replacement Cost: 

Transmission cost $: 3218.65 
Labor cost $: 1300 

Albany Ford gave this cost to me (Officer Martinez K3 1) today 04-14-201 1. 



R P K .  11. 1Ul l J : U Z Y W  tULSUM L A K t  tUKU NO. 1 9 6 0  P 2 

FOLSOM LAKE FORD 
12755 FOLSOMBLVD. 
FOLSOM, CA. 95630 
(916) 353-2000 Ext. 307 

Date: 4/lZ/;?O 1 1 

To: Rodney Martinez 1 Kensingon Police Deparhnent 
From: Mark A. Paoli 
Subjec~ Price Quotation for 2009 Ford Crown Victoria Police Interceptor - Chiefs Car 

Selling Price: $22,487.00 (V.I.N. 2FAHF71V19X104731) 
Documentation Fee: NIA 
Subtotal: $22,487.00 

Sales Tax: $ 2,080.05 (9.25%) 
License Fees: $EXEMPT 
Cdifornia Tire Fee: $ 8,75 

Total Price: $24,575.80 (EACH) 

Payment Tem~s: Net 20 

Delivery: No charge to Kensington P.D. 

Thank you for considering Folsom Lake Ford for your vehicle needs. 

Mark A. Paoli 
Government Sales Manager 
(916) 353-2000 Ext. 307 



APR.  1 2 .  2 0 1  1 3 :  O Z P M  FOLSOM L A K E  FORD 

O ~ R  n e  a07 

N O . 1 Y b O  P .  3 
VIN 23hPt.71v19X104731 

0 



USDEPARTWENSbF Eneigy Eificiency & 
ENERGY I Renewable Energy US. MVIRONMENTAL 

?ROTEMIOH AOENCY 
IMoblle I Espsfiol 1Sitc May I Links I FA0 I Wdcos I Contacts 

.......... ......... 

i 
Search by Make 

Search by Model 
i 
i Search by EPA Size 
! Class 

Search by Vehicie Type 

I Best and Worst Cars 

Best and Worst ' T n ~ k s  

ALltomatIc 4-sptl 
Regular Gar or E85 

..................... 

REGULAR Gas 

Miles pe r  Gal lon 

-. - .... ....... ..... .......... . 

Cost t o  Dr ive 25 Miies 

Fuel to Drive 25 Miles 

Cost t o  Fi l l  t h e  Tank 

Miles o n  a Tank 239 miles 

Tank Sire  

Annual Fuel Cost* 
~ . ". ", ,- 

....-. .. 

Drive 

Gas Guzzler 

Turbocharger 

Supercharger 

Passenger Volume 

Luggage Voiume 

Engine Descriptor @ 

Transmission Descriptor 
m 

Large Cars 

Rear-Wheei Drive 

no 

no 

no 

107ft3 (4-door) 

Zl f t3 (4-door) 

RNG=360 

CLKUP *. ... . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .  
. nnw Fuei Costs are based on 45% highwafdilvi"i;'550/o city drlvlng;ind i 5 0 0 6 i ~ i i l ' i i l e i .  
.ssUmed Fuei Prices: 

Regular: 3.79 
Midgrade: 3.91 
Premium: 4.03 
Diesel: 4 0 R  ~~ ~~ 

CNG: 1.93 
Electrlclty: 0.11 per kilowatt hour 
E85: 2,7S 
LPG: 3.05 

I Find and C o m o a i e  I USAoav I Info for Auto Dealers I PrlvacviSecurity I 
This site last modified Wednesday April 13 2011 



APR-12-2011 TUE 05142 PM FAX NO. 

FOLSOM LAKE FORD 
12755 FOLSOMBLVD. 
FOLSOM, CA. 95630 
(916) 353-2000 Ext. 307 

Date: 41121201 1 

To: Rodney Martinez I Kensington. Police Department 
From: Mark A. Paoli 
Subject: Price Quotation for 201 1 Ford T a m s  FWD SE 

Selling Price: $21,498.00 (Factory Order) 
Documentation Fee: N'IA 
Subtotal: $21,498.00 

Sales Tax: $ 1,988.57 (9.25%) 
License Fees: $EXI;:MPT 
California Tire Fee: $ 8.75 

Total Price: $23,495.32 (EACH) 

Payment Tetms: Net 20 

Delivery: No charge to Kensington P.D. 

Thank you for considering Folsotn Lake Ford for your vehicle needs. 

Mark A. Paoli 
Government Sales Manager 
(916) 353-2000 Ext. 307 



hPR-12-2011 TUE 05:42 PN FAX NO, P, 03 

CNCiP530 VEHICLE ORDER CUNFXRMATION a4 /12 /11  19:13:15 
=13 D e a l e r :  F72207 

Z@l1 TAURUS Page: 1 o f  1 
O r d e r  No; 0 0 0 0  P r i o r i t y :  F3 O r d  F I N :  95124 O r d e r  Type: 50 P r i c e  L e v e l :  155 
Ord  PEP; 1@0A C u s t j F l t  Name: KENSINGTON PO PO Number: 

RETAIL 
FWD SE $25420 

WHITE SUEDE 
CLOTH BUCKETS 
L T  STONE 
RAPID SPEC 
.3.5L V6 DURATEC NC 
.6-SPD AUTO TRAN NC 
CA BOARD FEES NC 
FRT LICENSE BKT NC 
CALIF EMISSIONS NC 
SYNC SYGTEM 395 
PRICE CONCESSN 
REMARKS TRAILER 
SP DLR ACCT AD3 
SP FLT ACCT CR 

FL-Help F 2 x R e t u r n  t o  O r d e r  
F4~Subrnlt FS=Add t o  L i b r a r y  

S0S9 - PRESS F4 TO SUBMIT 

RETAIL 
FUEL CHARGE 

04A NET INV FLT OPT MC 
DEST AND DELIV 825 

TOTAL BASE AND OPTIONS 26640 
TOTAL 26640 
"THTS I S  NOT AN INVOICE* 
TOTAL PRICE EXCLUDES COMP PR 

F3/F12=Veh Ord Menu 
F9=View T r a i l e r s  

'$07727 



u~uEaxnrMEmer Energly Elficlency & 
ENERGY I Renewable Energy US. PROTECTIOW ENVIRONMENTAL AaENCY 

Mobiie I Esoaio! /Site Map 1 Li~nks I FAQ / Videos I Contacts 

search by Make 

Scarch by Model 

Search by EPA Sire 
Class 

Search by Vehicle 'Type 

Best and Worst Cars 

Rest and Worst' lrucks 
EPA Fuel Economy ....... ..... --- ....... - ................................ .............. 

REGULAR GASOLINE 
i 
i 20 

Miles p e r  Gal lon Combined 

17 25 
I City Highway 

~ ~ . .. . ......... ..- ......................... 
Fuel Economics ... ...................... ............ .............. 

Cost t o  D r i ve  25 Miles 

Fuel to Dr ive  25 Miles 

Cost t o  F i l l  the Tank 

Mi lcs o n  a Tank  

Tank Size 

Regular Gasoline 

$4.74 

1.25 gal 

$64.81 

342 miles 

19.0 gal 

Annual Fuel Cost* $2843 ....... .. . ....-...... .... 
Vehicle Specifica ........ .............. . 

EPA Size Class @ 

Drive 

Gas Guzzler 

Turbocharger  

Supercharger 

Passenger Vo lume 

Luggage Volume 

Engine Descr iptor 

Transmission Descr iptor @ 
...................................................................... 

annual Fuel Costs are based on 45?& highway drivlng, 550 
l ~ ~ ~ m e d  Fuel Prices: 

Regular: 3.79 
Midgrade: 3.91 
Prernlum: 4.03 
Diesel: 4.08 
CNG: 1.93 
Eiectrlcity: 0.11 per kilowatt hour 
EB5: 2.75 
LPG: 3.05 

Data .. ......-..-. 
Large Cars 

Ail-Wheel Drive 

no 

no 

no 

102ft3 (4-door) 

20ft3 (4-door) 

...................... . . . . . . . .  
(driving, and 1500'0annuai miles. 

Download EPAk MPG Ratnos I Find and Compare Cars I USii.sov I Info for Auto Dealers I PrivacVSecurity I &&& 
This site !art modified Wednesday April 13 2011 



, MAR-25-2011 FRI 02: 40 PPI b AX NU, 

FOLSOM LAKE FORD 
12755 FOLSOM BLVD. 
FOLSOM, CA. 95630 
(91.6) 353-2000 Ext, 307 

Date: 3/25/2011 

To: Rodney Martinez / Kensington Police Department 
From: Mark A. Paoli 
subject: Price Quotation for 2008 Ford Crown Victoria Police Interceptor - Chi& Car 

Selling Price: $22,487.00 (V.I.N. 2FAW71V98X179109) 
Documentation Fee: NIA 
Subtotal: $22,487.00 

Sales Tax: 
. . 

$ 2,080.05 (9.25%) 
License Fees: $EX13MPT 
California Tire Fee: $ 8.75 

Total Price: $24,575.80 (EACH) 

Payment Tenns: Net 20 

Delivery: No charge to Kensington P.D. 

Thank you for considering Folsom Lake Ford for your vehicle needs. 

Mark A. Paoli 
Govermnent Sales Manager 
(91.6) 353-200OE~t. 307 



FAX NO, P, 03 

VIN ?lLTP71V98Xi79109 

00 



Sandra 
Fleet Administration 
Downtown Ford Sales 
525 N 16th St 
Sacramento, CA 9581 1 
ph 916-442-6931 
fx 916-491-3138 
sandra@downtownfordsales.com 

2011 CROWN VICTORIA POLICE 
INTERCEPTOR 
5% discount for payment 

alifornia $23,4 1 within 20 days of delivery 
POWERTRAINIFUNCTIONAL INTERIOR CONTINUED 
Air induction system - unique police air induction system Keyed Alike 
Ball joints - low friction, non-greasable upper bail joints Radio speakers - door mounted 
Battery - maintenance-free 78-AH, 750 CCA Radio suppression 
Power anti-lock braking system (ABS) Door Locks -power wlinop rear switches 
Drive shafi - aluminum Floor covering - heavy duty rubber 
Drivetrain - rear wheel drive Dome & luggage compartment lamps 
4.6L FFV OHC SEFl V8 (250 HP) Courtesv lamw disabled , . 
Englne o cooer - ghl oar c o n ~ ~ e ~ o r  - 40-amps oatr.ery c rc. I 
Exha~sl  syslenl - sla n ess slee , 0.a a! from r gkt corner of t r .m 
Fa: safe coo log Mirro. - aaYin ghl  SOP rear-vlew 
Fuel tank - 19 gallon Power point - rear power access point (power 
Generator - high output, 200-amps max output junction box providing power to trunk- 
Horn - dual note mounted equipment) 
Jack - scissors 6-way power driver seat 
Power rack & pinion steering 2-way head restraints 
Power steering oil cooler Anti-stab plates 
Speed control Cloth buckets In front, vinyl bench in rear (charcoal black) 
Front & rear stabilizer bars Steering wheel -tilt 
Heavy duty frame Dual ashtray-mounted cupholders 
Heavy duty nitrogen pressurized monotube shock absorbers Trunk - deep well with release on door and 
Heavy duty suspension instrument panel 
Silicone hoses Trunk aack - kevlar 
Traction control Power, windows wlinop rear handles 
4-speed automatic transmission Rear window defroster 
Oil-to-air transmission oii cooler SAFETYISECURITY 
Voltage regulator - electronic, integral to generator Air bags 
EXTERIOR Side (driver & passenger) 
Solid White, Solid Black, or Black & White, roof & 2doors Driver & front passenger 
Glass - soiar tinted Dual 2nd generation front supplemental 
Mirrors - black fold-away dual remote control power restraint system 
Dual spot lamps Battery Saver (turns off lights after 30 minutes) 
Moldings shipped loose in trunk Personal safety system wldual stage air bags 
17" spare tirelwheel - conventional size 2nd generation -driver & right front passenger 
P235155Rx17 AIS BSW including safety belt pretensioners, seat 
Wheels - heavy duty steel rims position & weight sensors 
INTERIOR Roof reinforcement 
Air conditioning - manual Side door intrusion beams 
AMlFM stereo wlCD Tire pressure monitoring system (TPMS) 

OPTIONS 
TWO-TONE PAINT - ALL DOORSIROOF 5454.00 



NRK-25-2011 FRI 02:41  PM FAX NO, 

FOLSOM LAKE FORD 
12755 FOLSOM BLVD. 
FOLSOM, CA. 95630 
(916) 353-2000 Ext. 307 

Date: 31251201 1 

To: Rodney Martinez I Kenfigton Police Department 
From: 'Mark A. Paoli 
Subject: Price Quotation for 201 1 Ford Fusion Hybrid 

Selling Price: $28,795.00 (Estimate-price based on vehicle selected) 
Documentation Fee: N/A 
Subtotal: $28,795.00 

Sales Tax: $ 2,663.54 (9.25%) 
License Fees: $EXEMPT 
California T5e Fee: $ 8.75 

Total Price: $3 1,467.29 PACH) 

Payment Teims: Net 20 

Delivery: No charge to Kensington P.D. 

Thank you for considering Folsoin Lake Ford. for your vehicle needs. 

Mgk A. Paoli 
Government Sales Manager 
(916) 353-2000 Ext. 307 



UHK-ZS-2UI I PKI U K 4 1  PI 
Window Sticker - 2011FUSION 

FAX NO, 

@I print window dicker 

Vshlcle Description VIN 3FADPOL3XBR 274432 
FUSION 2011 PUSION HYBRID Exterior 

2.SL I4 HEV ENGINE INGOT SILVER METALLIC 
E-CVT AUTO TRANSMISSION Interior 

CHARCOAL BLACKCLOTH SEATING HEV 

Standard Equipment INCLUDED AT NO EXTRA CHARGE Price lrlformatlon MSRP 
STANDARD VEHICLE PRICE $28,340 

EXJERlOR 
17"ALUMlNUM WHEELS 
,AUTO HEADLAMPS 
. BLIND SPOT MIRRORS 
. EASYFUEL CAPLESS FILLER 
, KEYLESS ENTRY KEYPAD 
, POWER, HEATED MIRRORS 
LNTERIOR 
. lTOUCH UPIDOWN DWPASS WIN 
10WAY PWR OR SEAT WLUMBAR . AMFM CDn\nP3lSAT CAPABL 
Wl  AUP INPUT JACK . DUAL-ZONE ELECTRONIC 
AUTO CLIMATE CONTROL 
, EGO-FRIENDLY CLOTH 
SEATING 
, ELECTROCWROMIC MIRROR 
. LEATHER WRAPPED STR WHEEL 
WICRUISE & AUDIO CONTROLS 
, POWER WINDOWS &LOCKS 

41 
HIGHWAY 
MPG 
36 

Estlmatod Annual 
Fuel Cost: $1,152 

. SYNC VOICE ACTIVATED SYS 
, SIRIUS SAT RADIO N A  AK&HI . SMARTGAUGE WIECOGUIDE 
w - w m  
.4-WL DISC BRAKES W /  ABS 
. DRIVER FRONT PASSENGER 
GLOBAL OPEN CONTROLS 
. MYKEY 
. REGENERATIVE EIRAKINGSYS 
.TRACTION CONTROL 
, UNlVER GARAGE DOOR OPENER 
SAFENlSECURlTY 
. ADVANCETRAC EST 
. LATCH CHILD SAFETY SYSTEM . SECURILOCK PASS ANTI THEFT 
, TIRE PRESSURE MONITORSYS 
. SIDE AIR BAGSiCURTAlNS 
WbRBAN'c! 
.3YW36,00D BUMPER I BUMPER 
5YRl80.000 POWERTRAIN 

Included on this Vehicle 
RAPID SPEC 500A 

Optional Equipment 
2011 MODELYEAR 
INGOT SILVER METALLIC 
DK CHARCOAL CLOTH SEATS 
.2,5L 14 HEV ENGINE 
. X W  AUTO TRANSMISSION 
JOB A2 ORDER 
PREMIUM FLOOR MATSKRUNK 95 

PENT LICENSE PLATE BRACKET 
50 STATE EMISSIONS 

TOTAL VEHICLE 8, OPTIONS 28,435 
DESTINATION &DELIVERY 760 

TOTAL MSRP $29,195 

Olsclalmec Option prlclng wlll ha blank far any 
Item that Is prlcsd as D Or "No Charge". 

Vehicle Englno lnfnrrnatlon 

Ax.0 iri'?ago h'lw-, %'lh 3p:ons. d?u-9 csr.clllcns, eirr'ng li:h'.:? at d v0tlC'Oss con0 liar. 
Resu is rt:por!ed to EoA InJ csln lllal Ole ,rln:crily CIvotlclas n t n  tlosa adllrralos wl 
xhevoi:el\rcot~ 2.1 nno 19 7 p l  In the r:y 3rd uetwoen 20 and 43 !nr:.l I:!! 1% h gwn,. 
For Comparlso~r Shupping 011 boh.cI0~ c nsstColl no Mlllslm Cars hat: necll issic4 
rioCn?O (21 ngs from 09 tc 40 lmpg c'!y and 15 (0 45 mpg hig11.hoy. 

Ford Extended Service Plan Is tne ONLY service contrnct backed by Ford and honored by the Ford 
and Lincoln dealers, Ask your dealer for pTioe$ and addilional details or $80 Our website at 
~ .Fotd-ESP.com. 



SmartGaugeTM Clus ter  w i t h  
EcoGuide 
High-tech gauge panel shows you to drive 
smart. 
View Detalls 

Energy i i o w  Display Easy FuelTM Fi l ler  Sys tem 
Track the Hybrid powertrain's four modes Easy FuelTM is convenienl and eco- 
of operation. friendly. 

View Details View Details 

Regenerative B r a k i n g  
Regenerative braking caplures 94 percent of 
energy losl to braking friction. 

View Details 

Eco-Friendly C lo th  Seats 
For lhose who think green, these seats provide a perfect fit. 

View Details 



Omen , Responsive engines that are also responsible. 
I 
1 Impre~slv~ Power. Greal ; 
; Economy. i 

/ HybildP~liarmance 

Flax FuelCapabllic, 

/ SmartGrugew Clurlerwiu~ 

i EcoGuide 
! EnergyFlowDlrpluy 

1 Easy Fuol'" Filler System 

/ RegenarrUve Braking 

/ Eca.F,iendly Cloth seats 

1 Technology I 
: Performance 

-- -- - - .. . - 

Design 

Fusion gas-powered and hybrid models deliver plenty of 

responsive performance. So go ahead, enjoy your ride in 

ihe MPH lone. And all the while be assured lhat yau'ie 

dolng righl by the envlronmenl, wilh fuel elficlency lhal Is 

very Impressive.' 

'EPA.erlimated 23 CIly134 HwyI27 Combined mpg. Fusion S 1-4 
with aulamalic; 41 City136 Hwy139 Comblned spg, Fuslon 
Hybrid, 

I m p r e s s i v e  P o w e r .  Great Economy. 
You can have both - impressive power and 

great economy. 

View Details 

Share 

Hybrid P e r f o r m a n c e  

Drive electric only. Or electric and gas combined. 

View Details 

F l e x  F u e l  Capability 
The 3.OL DuratecV6 is"flex-fuei"capable. 

- ~ 

View Delails 



2011 Ford Fusion Hybrid 
Starting MSRP $28,340 

e/e::l 

Side-bvSide  comparison^ 
Chanss Vehicle 

Veh i c l e  S t y l e  Se lec to r  
Choose. a style to change Equipment & Specs data 

2011 Ford Fusion Hybrid 4dr FWD Sedan 
shown 

a Galiety 
i 

A b o u t  Veh ic le  
Common Standard Equipment and Specs 

Choose a style above to see more specific info about englnes, 
stereos, coiors and more 
- -- --- ---. 

IKwer  and P e r f o r m a n c e  7 
1 Rebates, Payments, Prices 1 2.5LI-4 156 HP engine 

2-spd CVT transmission wIOD t / 5-Year Ownershio Costs ! , . , ................... 
1 ,-- Hybrld electric motor alternator A 

! 
Standard Equip. & Specs i 

! 390 amp battery with run down 
i nmtwtinn (?I 1 Available Options i . - . - -. . -. . - 

............................. I 
~ A ~ I ~  Ratio 2.57 axle ratio I i I Safety Ratinqs & Recalls ! 
1 Fuel Tank 17.5 oal. fuel 1 \ Owner & Exoert Reviews i 1 .... 

Stainless steel exhaust @ 1- j See Similar Models 1 2 NOW is  the t h e  
to get in 

a new FORD / Shop for a F o r d  F u s i o n  Hybrid 

j Enter your ZIP: to 
i 

~ ..... 

1 F u e l  E c o n o m y  

! / Build Your New Car 

I Search local used listin- 
H a n d l i n g  and C o n t r o l  C ! 

----__---. i 
! Front-wheel drive 
I--..----. _ . - - _ - _ _ - p p - .  

i ABS ei driveiine traction control (1) -- _ . 
I 

AdvanceTrac stablilty control 9 
. J 

~a l i f oh iaFo rd  Dealers 

..................................................... 
Print Paoe ernail Paoe 

/ Front short and long arm suspension (1) I 
r-p- ~. .--+ 

! Front anti-roll bar 0 

: Coil front springs 0 ! ...... . 

Gas-pressurized front shocks C, 
., ....... ....... .- 

Multi-link rear sumension C? 
.. 

: Rear anti-roll bar 2? 



us~oEpaRrMEwQF Energy Efficiency & 
ENERGY I Renewable Enemv U.S. EhVIRONMENTAI. 

PROTECTION AGENCY 

I Moblie I Espahol 1Slte Map I Llills I FA[? I Videos I Contacts 

2011 Ford Fusion ......... Hybrid ~ FWD . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .  ....................... 

Hybrid 

4 cyl, 2.5 L 
Autmat lc  (vanablc gear rams) 

Reglllar Gasoi~ne 

EPA Fuel Economy 

REGULAR GASOLINE 

! 39 
1 Miles per Gallon Combined 

4 1 36 
City Highway 

Fuel Economics (3 
Regular G a s o h  

' Cost to  Drive 25 Miles 

Fuel to Drive 25 Miles 

Cost to Fill the  Tank 

Miles an a Tank 

:Tank Size 

:Annual Fuel Cost* 

Vehicle Specification Data 

Regular: 3.79 
Mldgrade: 3.91 
Premlum: 4.03 
Dlerel: 4.08 
CNG: 1.93 

Electrlciw: 0.11 per kilowatt hour 
€85: 2.75 
LPG: 3.05 

$2.43 

0.64 gal 

$57.99 

597 miles 

17.0 gal 

$1455 



Date: 412812011 0438 PM 
Estimate ID: 4951 

Estimate Version: 0 
Preliminary 

Profile ID: Ross Auto Body 

SERVING THE BAY AREA SINCE 1989. 
TOP RATED FOR CUSTOMER SATISFACTION BY BAY AREA CONSUMERS CHECKBOOK 
AND SF CHRONICLE. ALL JOURNEYMAN TECHS COMPLETE ICAR AND COLLEGE 
INDUSTRY TRAINING.COMPETITIVJ3 PRICING,QUALITY REPAIRS,AND CUSTOMER 
SATISFACTION IS OUR GOAL. 

ROSS AUTO BODY 
10781 SAN PABLO AVE., EL CERRITO, CA 94530 

1510) 524-6176 
F&: (510) 526-8190 

Tax ID: 68-0209415 BAR #: AC145793 EPA #: CAL000056841 

Damage Assessed By: Clive Ross 

Deductible: UNKNOWN 

Owner: KENSINGTON POLICE DEPT. 

Mltchell Service: 910331 

Description: 2005 Ford Five Hundred Limited 
Body Style: 4D Sed 

VIN: lFAFP25145G143086 
OEMIALT: 0 

Drive Train: 3.OL lnj 6 Cyl 6A FWD 

Search Code: None 
Options: VEHICLE ANTI-THEFT, CD CHANGER, PASSENGER AIRBAG, DRIVER SIDE AIRBAG 

HEATED SEAT, POWER LOCK, POWER WINDOW, POWER STEERING, REAR WINDOW DEFOGGER 
CRUISE CONTROL. TILT STEERING COLUMN. HEATED EXTERIOR MIRROR. LEATHER SEAT 
ANTI-LOCK BRAKE SYS., FOG LIGHTS, ALUMIALLOY WHEELS, MEMORY SEAT 
LEATHER STEERING WHEEL. POWER ADJUSTABLE EXTERIOR MIRROR, TINTED GLASS 
AUTO AIR CONDITION, TRIP COMPUTER, FIRST ROW BUCKET SEAT, SECOND ROW BENCH SEAT 
KEYLESS ENTRY, SECOND ROW FOLDING SEAT 
REAR HEATING. VENTILATION 8 AIR CONDITIONING. OUTSIDE TEMPERATURE GAUGE 
ULEVISULEV~Z~EV EMISSIONS, ADAPTIVE AUTOMATIC TRANSMISSION, TACHOMETER 
AUTOMATIC HEADLIGHTS, PASSENGER AIRBAG CUTOFF SWITCHISENSOR 
REMOTE DECKLID OR TAILGATE RELEASE, MP3 PLAYER 

Line Entry Labor Line Item 
ltem Number Type Operation --- Description 

1 002322 BDY REMOVEIREPLACE R Rear Body Bumper Bracket 
2 002323 BDY REMOVEIREPLACE L Rear Body Bumper Bracket 
3 900500 FRM" REPAIR FRAME PULL REAR 
4 001665 BDY REMDVUREPLACE Rear Bumper Cover 
5 AUTO REF REFINISH Rear Bumper Cover 
6 AUTO BDY REMOVEIREPLACE Rear Add wlparking Sensor 
7 001672 BDY REMOVEIREPLACE L Rear Inr Parking Bracket 
8 AUTO REF REFINISH Rear Sensor Bracket 
9 001673 BDY REMOVEIREPLACE Rear Parking Sensor Unit 
10 AUTO REF REFINISH Rear Parking Sensor 
I1 001674 BDY REMOVUREPLACE R Rear Bumper Cover Moulding 
12 001675 BDY REMOVUREPLACE L Rear Bumper Cover Moulding 
13 001670 BDY REMOVEIREPLACE Rear Ctr Bumper Reinforcement 
14 001679 BDY REMOVEIREPLACE R Rear Bumper Reinforcement 

ESTIMATE RECALL NUMBER: 0412812011 16:38:20 4951 
Mitchell Data Version: OEM: FEE-11-V UltraMato is  a Trademark of Mitchell International 

Copyright IC) 1994 - 2011 Mitchell International 

Part Type1 
Part Number 

5G1Z 17A75O AA 
5G1Z 17A751 AA 
Existing 
5G1Z 17K835 BAA 

5G1Z 15K061 AAC 

5G12 17C030AAA 
5G1Z 17C830 AAB 
5G1Z 17D942 AA 
5G1Z 170948 AA 

Dollar Labor 
Amount Units 

35.77 1.0 # 
11.22 1.0 # 

1.0' 
458.98 2.0 # 

C 2.6 
0.3 

42.45 
C 0.2 

218.32 
C 0.2 

34.52 INC # 
41.43 INC # 
41.37 
22.78 

Page 1 of 3 .. - . . 
UltraMateVenion: 7.0.227 All Rights Reserved 



15 001680 BDY REMOVElREPLACE L Rear Bumper Reinforcement 
16 001682 BDY REMOVEIREPLACE Rear Bumper Impact Bar 
17 AUTO REF REFINISH Rear Impact Bar 
18 933006 FRM ADD'LOPR FRAMEIRACK SET UP 
19 AUTO REF ADD'LOPR Clear Coat 
20 AUTO ADD'L COST PaintlMaterials 
21 AUTO ADD'L COST Hazardous Waste Disposal 

* -Judgment Item 
# - Labor Note Applies 
C - Included in Clear Coat Calc 

Estimate Totals 

Date: 412812011 0438 PM 
Estimate ID: 4951 

Estimate Version: 0 
Preliminaly 

Profile ID: Ross Auto Body 
5G1Z 170995 AA 22.78 
8G1Z 17906 B 146.32 0.8 # 

0.8 
1 .O' 
1.1 

147.00 * 
3.00 * 

. 
Labor Sublet 

I. Labor Subtotals Units Rate Amount Amount Totals II. Part Reolacement Summaw Amount ---- .. . 

Body 5.1 75.00 0.00 0.00 382.50 Taxable Parts 1,075.94 
Refinish 4.9 75.00 0.00 0.00 367.50 Sales Tax @ 9.750% 104.90 
Frame 2.0 75.00 0.00 0.00 150.00 

Total Replacement Parts Amount 1,180.84 
Non-Taxable Labor 900.00 

Labor Summary 12.0 900.00 

Ill. Additional Costs Amount IV. Adjustments Amount 
Taxable Costs 147.00 Customer Responsibility 0.00 

Sales Tax @ 9.750% 14.33 

Non-Taxable Costs 3.00 

Total Additional Costs 164.33 

Paint Material Method: Rates 
Init Rate = 30.00 , Init Max Hours = 99.9, Addl Rate = 0.00 

I. Total Labor: 
II. Total Replacement Parts: 
111. Total Additional Costs: 

Gross Total: 

IV. Total Adjustments: 
Net Total: 

This is a preliminary estimate. 
Additional chanqes to the estimate rnav be required for the actual repair. 

I AUTHORIZE ROSS AUTO BODY TO COMMENCE REPAIRS ON MY VEHICLE PER THIS 
ESTIMATE. 

ESTIMATE RECALL NUMBER: 0412812011 16:38:20 4951 
Mitchell Data Version: OEM: FEB-11-V UltraMate is a Trademark of Mitchell International 

Copyright (C) 1994 - 2011 Mitchell International 
UltraMate Version: 7.0.227 All Rights Resewed 
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Date: 412812011 04338 PM 
Estimate ID: 4951 

EstimateVersion: 0 
Preliminary 

Profile ID: Ross Auto Body 

SIGNED DATE 

WARRANTY-TWO YEARS PER THIS ESTIMATE ON ALL LABOR AND PAINT.PARTS 
WARRANTY COVERED BY MANUFACTURERS,SUPPLIERS,OR INSURANCE CO. 
REQUESTING THE USE OF SPECIFIC PARTS THEY HAVE LOCATED FOR 
REPAIRS TO YOUR VEHICLE. 

ESTIMATE RECALL NUMBER: 0412812011 16:38:20 4951 
Mitchell Data Version: OEM: FEB-11-V UitraMate is a Trademark of Mitchell International 

Copyright (C) 1994 - 2011 Mitchell international 
UltraMateVersion: 7.0.227 All Rights Reserved 
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Date: 412812011 0354 PM 
Estimate ID: 1594 

Estimate Version: 0 
Preliminary 

Profile ID: *Mitchell 

101 AUTO BODY 
5327 JACUZZI STREET, STE 3A, RICHMOND, CA 94804 

(510) 524.4857 

Damage Assessed By: JUSTIN LE 

Deductible: UNKNOWN 

Insured: CITY OF KENSINGTON 
Owner: CITY OF KENSINGTON 

Mitchell Service: 910331 

Description: 2005 Ford Five Hundred Limited 
Body Style: 4 0  Sed 

VIN: lFAFP25145G143086 
Mileage: 150,000 

OEMIALT: 0 

Drive Train: 3.OL lnj 6 Cyl 6A FWD 

Search Code: None 
Opt ons: POWER DRIVER SEAT, POWER LOCK, POWER WINDOW, POWER STEERING. CRUISE CONTROL 

TILT STEERING COLUMN. REAR (DUALZONE) AC, POWER PASSENGER SEAT 
PREMIUM SOUND SYSTEM, ANTI-LOCK BRAKE SYS , ALLMIALLOY WHEELS 
LEATHER STEERlhG WdEEL, TINTED GLASS, AUTO AIR CONDITION, TRIP COMPUTER 
SUBWOOFER. ANTI-THEFT SYSTEM, AUTOMATIC HEADLIGHTS 
INTERIOR AUTOMATIC DAYlNlGHT OR ELECTROCHROMATIC MIRROR 
AMIFM STEREO CD CHANGERIMP3 PLAYER, DRIVER HEATED MEMORY SEAT 
EXTERIOR MEMORY MIRRORS, FRONT HEATED BUCAET SEATS, KEYLESS ENTRY SYSTEM 
POWER DISC BRAKES, POWER HEATED EXTERIOR MIRRORS. POWER LIFTGATE\TRUNK 
STEER NG WHEEL AUDIO CONTROLS 

Line 
ltem - 
I 

Entry Labor 
Number Type -- 
001901 BDY 
001665 BDY 
AUTO REF 
AUTO BDY 
001672 BDY 
AUTO REF 
001673 BDY 
AUTO REF 
001674 BOY 
001675 BDY 
001682 BOY 
AUTO REF 
936012 
936014 
AUTO REF 
933003 REF 
AUTO 

Operation 

OVERHAUL 
REMOVEIREPLACE 
REFINISH 
REMOVEIREPLACE 
REMOVEIREPLACE 
REFINISH 
REMOVEIREPLACE 
REFINISH 
REMOVEIREPLACE 
REMOVEIREPLACE 
REMOVEIREPLACE 
REFINISH 
ADD'L COST 
ADD'L COST 
ADD'L OPR 
ADD'L OPR 
ADD'L COST 

Line ltem 
Description 

Rear Bumper Cover Assy 
Rear Bumper Cover 
Rear Bumper Cover 
Rear Add wlparklng Sensor 
L Rear Inr Parking Bracket 
Rear Sensor Bracket 
Rear Parklng Sensor Unit 
Rear Parking Sensor 
R Rear Bumper Cover Moulding 
L Rear Bumper Cover Moulding 
Rear Bumper impact Bar 
Rear Impact Bar 
Hazardous Waste Disposal 
Flex Additive 
Clear Coat 
Tint Color 
PalntlMaterlals 

ESTIMATE RECALL NUMBER: 041281201 1 15:54:57 1594 
Mitchell Data Version: OEM: MAR-11-V UltraMate is a Trademark of Mitchell international 

Copyright (C) 1994 - 2011 Mitchell International 
UltraMate Version: 7.0.329 All Rights Reserved 

Part Type1 
Part Number 

Remanufactured 

5G1Z 15K861 AAC 

5G1Z 15K859 AAA 

5G1Z 17C830 AAA 
5G1Z 17C830 AAB 
8G1Z 17906 B 

Dollar Labor 
Amount Units 

2.4 # 
350.00 * INC # 

C 2.6 
0.3 

42.45 iNC 
C 0.2 

218.32 
C 0.2 

34.52 INC # 
41.43 INC # 

146.32 0.8 # 
0.8 

3.00 * 
7.00 * 

1 .I 
0.5' 

189.00 ' 

Page 1 of 3 



Date: 412812011 03:54 PM 
Estimate ID: 1594 

Estimate Version: 0 
Preliminary 

Profile ID: ' Mitchell 

* -Judgment Item 
#-Labor Note Applies 
C -Included in Clear Coat Calc 

Estimate Totals 

Add'l 
Labor Sublet 

I. LaborSubtotals Units Rate Amount Amount ---- 
Body 3.5 75.00 0.00 0.00 

Taxable Labor 

Labor Summary 8.9 

Ill. Additional Costs 

Taxable Costs 
Sales Tax @ 9.750% 

Non-Taxable Costs 

Total Additional Costs 

Paint Material Method: Rates 
init Rate = 35.00 , Init Max Hours = 99.9, Addl Rate = 0.00 

Totals II. Part Replacement Summary Amount 

262.50 T Taxable Parts 833.04 
405.00 T Sales Tax @ 9.750% 81.22 

667.50 Total Replacement Parts Amount 914.26 

667.50 

Amount IV. Adjustments Amount 

196.00 Customer Responsibility 0.00 
19.11 

I. Total Labor: 
II. Total Replacement Parts: 

111. Total Additional Costs: 
Gross Total: 

IV. Total Adjustments: 
Net Total: 

This is a preliminary estimate. 
Additional chanqes to the estimate may be required for the actual repair. 

WARRANTY 

101 AUTO BODY WARRANTS ALL BODY REPAIRS, INCLUDING PARTS AND LABOR, 
FOR THE LIFE OF THE VEHICLE OR UNTIL THE OWNERSHIP OF THE VEHICLE IS 
TRANSFERRED. 

AUTHORIZATION TO REPAIR: DATE : 

ESTIMATE RECALL. NUMBER: 0412812011 15:54:57 1594 
Mitchell Data Version: OEM: MAR-11-V UltraMate is a Trademark of Mitchell International 

Copyright (C) 1994 - 2011 Mitchell international 
UltraMate Version: 7.0.329 All Rights Reserved 
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DISTRICT - OLD BUSINESS 

2. General Manager Greg Harman will present to the Board a 
recommendation to renew the contract with All City 
Management Services to provide school crossing guard 
services for Fiscal Year 201 1-2012 in the amount of $9,626.00. 
This item was tabled from the April 14 '~  meeting. Board Action. 



March 7,201 1 

Gregory Harman 
Kensington Police Department 
217 Arlington Avenue 
Kensington, CA 94707 

Dear Gregory Harman: 

It is once again the time of the year when many agencies are formulating their budgets for 
the coming fiscal year. Toward that end, please allow this letter to serve as confirmatioil 
of our interest in extending our agreement with the Kensington Police Department for 
Crossing Guard Services through the 201 1-2012 fiscal year 

All City Management Services (ACMS) is keenly aware of the difficult economic times 
faced by many of our clients. Many Agencies continue to reaccess their budgets against 
the need to maintain critical services and provide for public safety. 

In light of these circumstances ACMS has placed a price freeze on our billing rate for the 
coming 2011-2012 fiscal year for the Kensington Police Department. The hourly billing 
rate will remain at Fifteen Dollars and Twenty-Eight Cents ($15.28) per hour. 

We have taken the liberty of ellclosing two (2) Amendments for the coming 201 1-2012 
fiscal year. If all meets with your approval please execute and return one of the original 
Amendments for our records. 

We look forward to another safe and successful school year. If you have any questions, 
please feel free to contact us. 

B P & d  o amell, 'enera ager 

"The Cramimg Goaaral CompanzyP9 
1749 S. La C~cncga Rlvd * Lo< Angclcs, CA 90035 3 10-202-8284 800-540-9290 FAX 310-202-8325 

8( 



Amendment to Agreement between 
All City Management Sewices, Inc. and the Kensington Police Protection and 

Community Services District 
for providing School Crossing Guard Services 

The Kensington Police Protection and Community Services District 
hereinafter referred to as the "District", and All City Management Services, Inc., 
located at 1749 S. La Cienega Blvd., Los Angeles, CA 90035, hereinafter referred to as 
the "Contractor", mutually agree to amend the existing Agreement entered into on 
December lS', 1995 as follows: 

Item #1 The District and the Contractor agree to extend the term of this 
Agreement for the 201 1-2012 fiscal year beginning July 1, 201 1 
through June 30,2012. 

Item #17 The District agrees to pay Contractor for services rendered 
pursuant to the Agreement the sum of Fifteen Dollars and Twenty 
Eight Cents, ($15.28) per hour of guard service provided with a 
three and a half (3.50) hour minimum billing per day. It is 
understood that the cost of providing Six 1-Iundred and Thirty (630) 
hours of service shall not exceed Nine-Thousand, Six-Hundred and 
Twenty Six Dollars ($9,626.00). 

Except as provided for in Item #1 and Item #17, all other terms and conditions of 
the original Agreement and Amendments thereto between the City and the 
Contractor remain in effect, 

Kensington Police Protection 
And Community Services District 

All City Management Services, Inc. 

By 
Signature Y 

Print Name and Title 

Date Date March 7,201 1 



All City Management Services Inc. 

Client Worksheet 2011 - 2012 

Department: 
Current Rate: 
Percent Increase 
New Rate 
Price Freeze: 

ImY: 
Traditional Calendar: 

I Gregory Harman I 
Kensington Police Dept. 

217 Arlington Ave. 
Kensington, CA 94707 

For sites with no regularly scheduled early release days, use 180 regular days 
For sites with one regularly scheduled early release daylweek, use 144 regular days and 36 minimum days 

Year Round Calendar 
For schools with no regularly scheduled early release days, use 240 regular days 
For schools with one regularly scheduled early release daylweek, use 192 regular days and 48 minimum days 

Summer School 
For schools with Summer School sessions use 19 days 

Sites with traditional calendar: 

1 3.5 1 rEq 1 $15.28 1 - - $9,626.40 
1 sites with no early release: Total Hrslday X dayslyr X Hourly Billing Rate 

1 1 $15.28 1 - $0.00 
- 

sites with one early release: Total Hrslday X dayslyr X Hourly Billing Rate 

pF! 1 $15.28 1 - - $0.00 
early release for sites above: Total Hrslday X dayslyr X Hourly Billing Rate 

Sites with year round calendar: 

rzq 1 $15.28 1 - - $0.00 
sites with no early release: Total I-Irslday X dayslyr X Hourly Billing Rate 

pTl 1 $15.28 ( - - $0.00 
sites with one early release: Total Hrslday X dayslyr X Hourly Billing Rate 

r z l  1 $15.28 1 - - $0.00 
early release days for sites above: Total Hrslday X dayslyr X Ilourly Billing Rate 

Summer School Sites 

ri.5- 1 $15.28 ( - - $0.00 
sites for summer school:: Total Hrslday X dayslyr X Hourly Billing Rate 

TOTAL PROJECTED HOURS 
NOTES: 

630 TOTAL ANNUAL PROJECTED COST $9,626.40 



DISTRICT - OLD BUSINESS 

3. General Manager Greg Harman will present to the Board a 
recommendation to enter into contract with Saviano Company 
Inc. to repair the playing surface of the Kensington Park tennis 
courts at a total cost of $7,500.00. This item was tabled from 
the April 1 4 ~ ~  meeting. Board Action. 



Memorandum 
ICensington Police Department 

To: KPPCSD Board of Directors 

APPROVED YES NO 

0 0 
From: Gregory E. Harman, General Manager 

FORWARDEDTO: 

Date: Thursday, May 05,201 1 

Subject: Old Business Item #3 Award of Contract to Saviano for Tennis Court 
Repair 

During an inspection of the Kensington Park tennis courts in March, I found a % inch 
crack running the width of both courts. I requested Andrea contact three firms that 
specialize in tennis court repair to provide estimates for the repair and resurfacing of 
the courts. 

We received three estimates: 

Saviano Company for $7,500.00 

First Serve Productions Inc. for $9,800 

Sport Court Tennis for $12,394, $13,769, and $18,538 

Saviano resurfaced the courts for us in 2006 and recently resurfaced the El Cerrito 
tennis courts on Moeser Avenue. 

I am recommending to the Board we enter into contract with Saviano Company for the 
repair and resurfacing of the tennis courts. 

Attachments: 

Contract1 Proposals from the above listed firms 

KPD Memo (04105) * 



March 9. 201 1 

AndreaDi Napoli City Of Kensington 
59 Arlington Ave 
Kensington Ca 94707 

Phone: 510-526-4141 

Reearding: Court Resurfacing 2 courts - - - 
Project location: Same as above 
Quoted by: Eric 

We appreciate the opportunity to bid this project. Our firm's tennis court division has 
provided a turnkey operation to thousands of our clients over the decades. Saviano Co. 
Inc. has the in house staff and equipment which enables us to perform virtually every 
aspect of this project as needed. Due to our experience and knowledge in every segment 
of this undertaking, we believe that we are the best equipped organization for this 
endeavor. We look forward to presenting you with a quality job, on time and on budget. 

Saviano Company, Inc, will supply all labor and materials necessary to complete h e  
following: 

Prep court. 
Fill cracks as needed. 
Apply 3 coats of color mixed with 90 mesh sand. 
All coats to be applied with squeegees and in accordance with manufacturer's 
printed instructions. 
Court color to be owner's choice using California Products or equal color 
selection: 

INNER PLAYING AREA 

OUTER PLAYING AREA 

0 Paint standard dimensioned court lines, 2" in width, using latex white paint. All 
lines shall be straight and true. 

NOTE: Cracks may reappear. 

Please Initial 



Note: Saviano Co. Inc. was selected to assist and consult on the installation of the 
California Products cushion material for the 2008 Olympics in Beijing, 
China, and the 2011 Pan American Games in Mexico. Our firm was chosen 
for these and other projects because of our vast experience and superior 
workmanship, which we bring to each venture we work on. We look forward 
to working with you. 

Payment Terms 
Total price for this project .............................................................................................. $6,000.00 

To install the rite way crack repair system over the cracks would add $1500.00 to 
the above price this would give a 2 year warranty against the cracks from coming 
back 

All invoices due upon receipt. 
1.5 % late fee applied to all invoices not paid within due date. 

Experts in Tennis & Sports Court Installation and Restoration 
All types of grading andyavingprojects, structural demolition, and retaining walk. 

Licensed in California, Oregon, Washington, Nevada and Arizona 

Please Initial 



Firsf Serve Producfions lnc. 
CSLBContractors License 7738 1 1 

7063 Conamerce Circle Suite A 
Plensnnton, CA 94588 

925.355-9100 
fay 925.416-0407 

www.firstsevvepro. corn 

Proposal submitted to: Andrea 
Date: 03/8/11 
Job Name: Kensington Park Tennis Courts 
Address: 59 Arlington Ave 

Kensington, CA 
Phone: (510) 526-4142 
Email: adinapoli@l~ensingtoncalifornia.org 

For the Pumose of . .  . 
A 

Repairing and Resurfacing of 2 Tennis Courts 

1. Clean and prep surface for repair work. Clean out cracks on the courts. 
2. Seal all cracks on the courts with court patch binder. 
3. Sand down all repaired nreas throughout all courts before coating surface. 
4. Apply 2 coats of sand filled asphalt emulsion to the courts. 
5 .  Apply 3 coats of full color acrylic to the courts. 
6. Apply lines with U.S.T.A. approved white line paint to U.S.T.A. standards to the courts. 

Note: All materials are as specilied all work to becompleted in a workmanlike rnnnor according to practices. Any alterations or deviations 
from above will be in written change order. All agreements are contingent upon trikes, accidents al.deiays out ofour control i.e. Weather. 
Cracks will reappear. 

We hereby propose to furnish labor and materials -complete in nccordance with the 
above speczjications, for the sum of: 

Labor and Materials for #l-6 =Nine Thousand Eight Hundred $9,800 

35% due upon acceplnnce, Balance due upon compktion 

All male~.iai is gunrnnteed to be as specfled 
Aallmrized Signnlui.e 

Acceptance of Proposal 
The above prices and specifications are satisfactory and we hereby accept you are 

authorized to do the work as specified. 

Date Signature 
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March 6,201 1 

Andrea Dinapoli 
217 Arlington Ave 
Kensington, CA 94707 

Re: Kensington Tennis Courts 

Dear Andrea: 

I had a chance to evaluate the two tennis courts off Arlington on Friday, March 4,201 1 
The two tennis courts are in relatively good shape, and have approximately 275' of 
cracks in the two courts. 

Corporate Office 
1510 Second Avenue 

Walnut Creek, CA 94597 
(925) 932-4108 



Sport Court Tennis recommends that you consider utilizing one of the three patching 
options below for repair of the cracks. There are four options to consider for repairing 
and resurfacing the court: 

1. The simplest and least expensive way is to fill h e  cracks with acrylic concrete 
patch material and sand them down prior to applying an acrylic color coat system. 
While his  '>atcI~ andpaint"so1ution is a cheaper method of repair, the cracks 
can come back fairly quickly. 

2. The second method is to use Sport Court Tenntrex 3000 Stitch BondedPolyester 
Fabric to repair the cracks. This is an improvement to the simple patching and 
the fabric will retard cracks from quickly coming back (sometimes a season or 
so). 

3. The best method to consider is using the Gnarrlian Crack Repair System on the 
275' of cracks and Sport Court Tenntrex on the 120' of exterior cracks along the 
fence line. Playability is also where the Guardi'an Crack Repair System excels. 
With this option, an additional coating of Acrylic Resurfaces is applied. The 
exclusive "Peel and Seal" technology provides a crack repair that is fully adhered 
to the existing court base. Complaints of other types of crack repair systems such 
as dead spots, roping, delaminations, bubbling are not relevant with the Guardian 
Crack Repair System due to the fact that the system is fully adhered. The 
Guardian Crack Repair System has a 2 year manufacture warranty. 

In evaluating your tennis court, it does not appear that it is necessary to use some of our 
more advanced crack repair overlay products given the condition of our court. 

Corporate Ofice 
1510 Second Avenue 

Walnut Creek, CA94597 
(925) 932-4108 



Sport Court Tennis holds a class "A" General Engineering contractor's license with the 
State of California. Our Contractor's License number is #497582. We have both 
Liability Insurance and Workman's Compensation Insurance, and will provide proof of 
Auto Liability Insurance as well. Sport Court Tennis is factory trained and certified in 
the application of the Guardian Crack Repair System. Sport Court has successfully 
completed multiple projects in the Bay Area with the Guardian Crack Repair System: 
Please let me know if you have any questions, or require any additional information. I 
can be reached on either 925.487.7639 or 925.932,4108(0ff~ce) orat ~ ~ ~ ~ ~ - p  - ~ ~ 

~ -~ ~. . - - ~ -  ~~ ~ ~ - ~ - ~  ~~ 

~ s n o r t c o u r l t e n n i s . c o m .  

Sincerely, 
Jerry Abettrombie 
Director - Sport Court Tennis 

Corporate Office 
1510 Second Avenue 

Walnut Creek, CA 94597 
(925) 932-4108 



Sport Court Tennis Resurfacing Process 

Court Sanding 

First we sand all surfaces with 20 Grit - 17" paper to remove lose materials and high 
spots. Cleaning courts using sanding is superior to water blasting courts and mitigates 
the effects of water intrusion into any cracked surfaces. This normally takes about 2 
hours to exfoliate the court so that the new acrylics will properly adhere to the court. In 

~~ - ~ some~casesdd~t lon~~xter i s1veSs~ing  may bmic%%mjno remove d ~ ~ ~ d  or age 
-~ -.-~ ~p- '- ~ p-p~- 

-- ~ - - . 
asph-alf Gid acrylics~Weu~D~6DDGrittT7"~d~6 @iid do-e cow.  These 
optional steps can take anywhere from a half to full day to completely sand down a court. 

~~. . . - .. 
These ~ ~ optional ~ ~- sanding ~ steps are ~ ~ available at extra ~~- ~ charge. - -  - ~ ~~ ~- ~ 

- 

Crack Cleaning & Excavation 

We then excavate lose material in cracks, blow and fill to level with Novacrylic acrylic 
court patch material made up of acrylic binder, cement and 30160190 grit sand depending 
on the crack depth. Where necessary, we use fill sand if cracks require a two-application 
process. 

After application of the patch material, those areas are sanded with 20 grit sand paper to 
level. 

Guardian Crack Repair System 

On those cracks identified for the Guardian CrackRepair System those areas are to be 
cleaned, filled, dried and sanded level prior to the Guardian application. The Guardian 
Crack Repair System is made up of a highly flexible eighteen-inch wide lamintate 
consisting of a 45-mil thick performance, proprietary formulation adhesive of synthetic 
and natural resins bonded to a high strength, flexible 15-mil stitch-bonded polyester 
fabric creating a waterproof membrane. The overall thickness of the mateGaGs 60 mil. 
After Guardian material is installed, the edges are feather with an acrylic court binder, 
cement and sand mix. We take extra care to not cover the Guardian material with this 
court patch application. After the feathered material has dried, all areas are sanded to 
take out ridges and create a smoother finish. After sanding, we apply afiberglass fabric 
to all edges of the Guardian repair fabric and cover approximately 4" on the Guardian 
and the balance on surface adjacent to the Guardian fabric. The Guardian Crack Repair 
product is then finished at the edge with a Poly Fiber Gel Coat, a proprietay SBR (Styren 
Buradiene Rubber) Late Polymer. We insure that all fiberglass is saturated with the Poly 
Fiber Gel Coat. After the acrylic has dried, we feather a second coat of court patch to 
further feather all edges. The areas where Guardian is applied are sanded after 

Corporate Office 
1510 Second Avenue 

Walnut Creek, CA 94597 
(925) 932-4108 



T E N N k 5  
completely dry. Normally we then apply 1-3 coats of SportCoatEpoc to blend Guardian 
and then apply Sport Court Tennis color coating process or equal. 

Tenntrex-3000 Polyester Stitch Bonded Fabric 

The alternative repair process is to use Sport Courl Tenntrex-3000 Stitch Bonded 
Polyester Reinforcing Fabric. All cracks are filled with acrylic court patch as described 
above. Then the Sport Court Tenntrex-3000 fabric is placed over a layer of Poly Fiber 
Gel Coat, ensuring that a minimum of 3" of material is beyond the center of the crack in 

- ~ . b~tth-dir~tlons.TheGeI~COat~t~applledto&t~fatlon~e~pfa6iiC1~~~"'~-~~~~ 
~ -~ ~ 

~ - - .  .. .. - - - ~ - ~ 

allowed to dry comple~d~~itoth~ext1~e'applicatiK '- 

Sometimes it is appropriate to apply one or two coats of asphalt emulsion over old 
damaged courts in order to fill hair line cracks. This is an option depending upon the 
state of the court surface. 

Acrylic Resurfacer 

After the cracks have been filled, and patched with either the Guardian Crack Repair 
System, Tenntrex-3000 Stitch Bonded Polyester Fabric, or simply Acrylic Court Patch, 
Sport Court Tennis will then apply one coat of SportCoatEpoc, an Epoxy Modified 
Acrylic Resurfacer on the entire. This product is different from a standard acrylic 
resurfacer and has superior adhesion properties to seal and bind the substrate with the 
acrylic color coatings and diminish the potential for delamination of materials. The 
epoxy is added at a 50: 1 ratio--acyrlic to epoxy. 1" coat Batch quantities shall be 
approximately 25 gallons each of SporlCoatEpoc, 150 lbs ofNevada 60 round sand and 
10 gallons of water (maximum of 15 gallons of water can be used based on ambient and 
surface temperature) prior to application. If a second coat is necessary, the mix is the 
same but the sand is reduced to 100. 

In conjunction with the application of the Ac~ylic Resurfacer, Sport Court Tennis applies 
a 3-2 (or 3-3) color coating system (minimum 3 coats on the inside and 2 in the borders). 
Our color coating follows the following mixing consistencies to guarantee pure acrylic 
color consistencies. The first coat and batch shall be 20 gallons-15 gallons of a 
urethane fortified neutral acrylic at a ratio of 50: 1 acrylic to urethane, 5 gallons of 
urethane fortified colored acrylic (same mix ratio), 150 lbs of Nevada 60 round sand, 'and 
10-15 gallons maximum of added water. Quantity of batches will be based on total 
square rootage of project broken down into court centers and borders. The second coat 
md batches shall be 20 gallons (but reverse neutral and color quantities)-15 gallons or 
urethane fortified colored acrylic (50:l mix ratio as above), 5 gallons or urethane fortified 

Corporate Office 
1510 Second Avenue 

Walnut Creek, CA 94597 
(925) 932-4108 
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neutral acrylic (50:l mix ration as above), 150 lbs of Oklahoma 85 mesh (85-90 mesh is 
acceptable). The final coat shall be 100% pure urethane fortified colored acrylic with no 
neutral and a maximum of 50 lbs of sand. After the acrylic color coats have dried, we 
tape out and apply lines with U.S.T.A. approved white line paint to U.S.T.A. standards. 

Corporate Office 
1510 Second Avenue 

Walnut Creek, CA 94597 
(925) 932-4108 



DISTRICT - OLD BUSINESS 

4. Board President Chuck Toombs will present to the Board a 
request to retain Brown Taylor as special employee to the 
District to facilitate the administration of the General Manager1 
Chief of Police Annual Goal Setting and Performance Appraisal 
and to approve payment for such services as are set forth in the 
accompanying budget with payment at the rate of $1 50.00 per 
hour. This item was tabled from the April 14 '~ meeting. Board 
Action. 



Kensington Performance ADDraisal Facilitation Pro~osal - 201 1 

Event 

'laming PA Process 

Aeet With COPIGM 
On Site) 

(DRAFT PROPOSAL) 

Activity Description 

- Meet (phone I person) with Board President 
Confirm Scope of Work 
Review Master Documents to be Used 
Review most recent COPIGM Perform 

Goal Attainment, Process 
Goals. 
Identify Board (PA) 
Submit and Discuss 
Board President. 

nex@?ing period. Tf':' ,d=i.ti~..< .<.:; &-,. :,:;~ 

.. . , . sconcerngY .... . , .. 7,. modification to the process, 
,?if^-dny. 
.:!Meet .,. .. in Closed Session (COPIGM .. ., 

-Performance . , Appraisal) 
B5ard.Members to receive complete 
infbrmational packet for review prior to the 
meeting. Generated by e-mail or person by 
Facilitator or the District Secretary. - Explain Process Adopted by the Board 
President. 

- PA Process ("Beginning, Middle, End") 
with focus on COPIGM Compensation, 
Contract Status. Building on Displayed 
Strengths. 

Introa-ce Boara PA Review Committee - Def ne PA Exaectation of Boara Members 
Rev~ew worksheets I Forms previously sent. 
Have "back-ups" available. 
Pass-out Response from the COPIGM to Board 
Members for Information. 
E-Mail or Fax Forms back to Facil~tator by 
(Date) 

Projecte 
rime 1 Ex 

2.5 hot 

2.5 h o ~  



Log Data Received 

Meet With Board Members 
For PA Rating Consensus. 
(On-Site) 

ESTIMATED TOTAL HOURS 

Travel 

Miscellaneous 

Receive and Review Board Member Ratings for 
the Core Competency Ratings and Proposed 
Goals for the 201 1 12012 Fiscal Year. 
Display Ratings on a Master Rating Sheet 
Matrix with Observations and Comments 
Regarding Strengths and O~Dortunities for . . 
improvement. - 
Send Matrix to all Board Members. 
Board Closed Session (PA Appraisal for 
COPIGM) 

urs 



Kensington Police Protection and Community Services District 
STAFF REPORT 

DATE: March 11,2010 

TO: KPPCSD Board of Directors 

FROM: Brown Taylor, Special District Employee 

SUBJECT: General Manager I Chief of Police Annual Goal Setting and 
Performance Appraisal Process District Policv and Procedure 
Amendment - F~RST READNG 

- 

Report Structure: 
Recommendation that the District Policy and Procedures Manual be amended to 
include a process for annual "Goal Setting" and "Performance Appraisaln for the 
General Manager / Chief of Police (GMICOP). 

Background and Analysis Goal Setting and Performance Appraisal Process. 

Attachments: 
(A) Proposed Language for the proposed District Policy Amendment 
(B) Annual Performance Appraisal Time Line to be Calendared and 

Monitored by the District Secretary. 
- (C) Annual ~ o a i ~ e t t i n ~  and performance Appraisal Board Worksheet. 
- (D) Annual Goal Setting and Performance Appraisal Board Final 

Document 

Recommendation: 

That the KPPCSD Board of Directors, pursuant to District Policy "1010" amend District 
Policy Manual Series 2000 (Personnel) to include Policy Number 2000.25 "Performance 
~ppraisal - General ~anager "  as displayed in ATTACHMENT " A  of this staff report; 
AND 

That the District Secretary be directed to maintain a notification system on the Board 
Master Calendar to track Performance Appraisal Process Time Lines as displayed in 
ATTACHMENT "B" of this staff report; AND FURTHER 

That the District Secretary be directed to maintain in file the "Annual Goal Setting and 
Performance Appraisal Board Worksheet and Final Document as displayed in 
ATTACHMENTS "C" AND "D" for annual distribution to the Board when requested. 



Background 

Defining expectations and assessing the General Manager 1 Chief of Police, 

(GMICOP) is one of the Board's primary governance responsibilities. 

The performance Appraisal process for the General Manager I Chief of Police, 

(GMICOP) has not been consistent in terms of receiving a formal annual review of 

performance and statement of Board expectations in a format that solicits input from all 

Board Members. 

This process, developed with assistance from Dr. Charles Beesley, provides 

structure for the very important annual "Goal Setting and Performance Appraisal 

Process" between the District Board and the GMICOP. The process was developed 

using the following assessments. 

lnput from Dr. Charles Beesley 

Video Review of the January 2009 Board Planning Workshop 

Review of the Planning Workshop Summary Report 

Review of Municipal Executive Level Performance Appraisal Formats. 

Board and Community Member Interviews. 

Review by and lnput from the Project Steering Committee 

At the January 2009 District Planning Session participants, (Board Members and 

GMICOP) agreed that an annual performance evaluation of the GMlCOP would be an 

appropriate time f~ame utilizing a standard form that allows for input form both the Board 

and GMICOP. The evaluation process discussed was that: 

The Board and GMICOP would agree on annual performance goals. 

The evaluation form would include "core functions" and "performance 
expectations". 

The evaluation would allow for unanticipated events, impacts and response on 
the part of the GMICOP. 

The Executive Committee would be the liaison between the Board and GMICOP. 

Additionally, the current Board has used this proposed process to administer the 

most recent performance appraisal to the GMICOP. Certain modifications were made 

as the Board moved through the process to the form that is now presented. 



Analysis 
For this assessment it is important to "recognize and focus" on the GMICOP 

responsibilities of providing executive leadership as the Chief of Police, providing 

administrative direction and guidance for issues of public safety, and the role of General 

Manager for District operations. 

The process is a tool to be used in two phases: it is a planninq tool as well as an 

assessment tool. The GMICOP should be an integral part of both the planning and 

assessment phases. The GMICOP must agree with the performance objectives, and 

make certain that the Board members understand what they must do to support the 

GMICOP in order to achieve the goals, to include an oncloina assessment and qoal 

prioritization resulting from emerging issues facing the District. The GMICOP must also 

ensure that the Board has the information to fairly conduct an assessment, and provide 

the Board with hislher own evaluation and feedback on performance. 

Worksheet and Final Board Documents (Attachment "C" and "D") 

All Board members and the GMlCOP will complete the "worksheet" document 

and provide comments and suggestions to the Board Review Committee. The 

Committee will then facilitate an executive session of the Board and upon feedback 

from the Board will prepare a "Final Board Assessment Document" for review with the 

GMICOP. Following review with the GMICOP the Board will deliberate in "open session" 

potential adjustment in GMICOP compensation. In the event the entire Board and/or 

GMICOP wish to discuss the evaluation in closed session this should be acknowledged 

and take place in a timely fashion. 

Phase 1 Annual Performance Goals: 

By the beginning of the "Fiscal Year", the Board and GMICOP must reach a clear 

understanding of expectations, goals and priorities for the GMICOP andlor Board. This 

is accomplished through review and update of a list of specific and measurable tasks 

and the establishment of goals for the next fiscal year. They can be a combination of 

personal, professional, and District goals reflective of District priorities. 



Phase II Assessment 1 Core Competencies: 

Core Competencies 1 Job Dimension Elements, "2.1" through "2.9", are ongoing 

skills, capabilities, and responsibilities that are essential for the success of the GMICOP 

and are outlined in the GMICOP job description. For this phase each of the nine (9) 

General Dimensions and seventy-two (72) sub-factor dimensions should receive a well 

defined numerical score from 1 to 5 ,  with a "1" being weak and a "5" being strong. 

Annual Time Line for Performance Appraisal Process: (Attachment "B") 

The Process "Time Line" is included to facilitate the timely response to each 

phase of the process. In addition to adding order and structure to the process for 

current Board administration the time line serves as a resource for future Board 

Members. 

Significant "time milestones" should be placed on the District Board Master 

Calendar. 

Proaosed District Policv Manual Amendment: (Attachment "A") 

This is the "First" of "Two" Required Readincrs pursuant to District Policy 1010, 

(Adoption I Amendment of Policies) for this proposed Amendment to District Policy 

Series 2000, Personnel - Executive Officer. 

Consultation with the California Special Districts Association was initiated for 

Policy Manual format and language for this proposed amendment. 

The Policy is designed to provide stability to the objectives of the "annual review 

process", yet flexibility in terms of using a process for discussion and encourages 

feedback in the development of goals and the performance evaluation. 

Fiscal Impact: 

None 

Alternatives: 

Adopt this Performance Appraisal Process as an informal Board Policy rather 

than formally amending Series 2000 of the District Policy Manual 



ATTACHMENT 

A 

PROPOSED DISTRICT POLICY AMENDMENT 



POLICY TITLE: Annual Goal Setting and Performance Appraisal - 
General Manager I Chief of Police 

POLICY NUMBER: 2000.25 

2000.25.1 The General Manager of the District is retained and serves at the will of 
the Board of Directors. The Board of Directors shall review the performance of the General 
Manager after the initial six months of service after appointment and then annually 
thereafter, using a process that provides for discussion and encourages feedback in the 
development of goals and the performance evaluation. 

2000.25.2 The performance evaluations should occur in closed session annually 
during the first Board of Directors meeting of the month in which the evaluation is due, or on 
another date mutually acceptable to the Board of Directors and the General Manager. The 
President of the Board shall, annually, establish a time line for the performance appraisal 
process and the District Board Secretary shall maintain a notification system that tracks 
process dates, specifically, when the evaluation is due to ensure the Board agenda is 
properly noticed and to provide adequate advance notice to the Board and the General 
Manager. 

2000.25.3 The Board of Directors will agree upon an evaluation form to be provided 
to the Board and completed prior to the formal performance review session. Board of 
Directors shall be encouraged to prepare input on the form (worksheet) prior to the Board of 
Directors meeting. 

2000.25.4 During the scheduled closed session(s) the Board should offer 
opportunity to meet as a group with the General Manager to verbally discuss the 
components of the performance evaluation. If requested by the Board andlor the General 
Manager, the District's Legal Counsel may attend the evaluation session. 

Following input of the General Manager and the Board by way of the Performance 
Appraisal Worksheet, the Board shall meet and determine an overall evaluation of the 
General Manager's performance for the past review period and by way of the Board's 
designated committee provide written notification to the General Manager of the - 
assessment and any recbmmended compensation adjustment, as appropriate. A copy of 
this written assessment should be provided to the General Manager and a copy kept in the 
General Manager's personnel file. ' The performance evaluation shall be kepi confidential. 
Any decision on a compensation award shall be made at a public meeting following the 
closed session evaluation meeting. 

2000.25.5 The Board of Directors and General Manager should jointly develop 
mutually agreed upon written goals and objectives for the subsequent evaluation period. 
They can be a combination of personal, professional, and District goals reflective of District 
priorities. 



ATTACHMENT 

B 

ANNUAL PERFORMANCE APPRAISAL TIME LINE 



Goal Setting and Performance Appraisal Process 

C Process 

Board President identifies Process time l i n~  
and Board Member Review Committee fo 
GMICOP Performance Appraisal 

Board President and Past Board President 
have a mid fiscal year review of goals and 
performance dimensions with the GMICOP. 

Board President meets with GMICOP monthly 
to specifically review Performance Appraisal 
Document. Provides on-going feedback. 

Distribution of Performance Appraisai 
"Worksheet" Document to Board Members and 
GMICOP. 

Board Member personal reflection of 
Performance Appraisal dimensions by 
GMICOP. 

Include thoughts about personal 1 professional 
and District Goals for the next fiscal year. 

GMICOP personal reflection of Performance 
Appraisal dimensions and accomplishment of 
FIY Goals, with projection for those not 
accomplished. 

Include thoughts about personal I professional 
and District Goals for the next fiscal year. 

Review (Executive) Committee Consolidates 
Information from "worksheets" in Draft 
Performance Appraisal for Board Closed 
Session Review. 

Recommendation for Administration 

January "Board Member Committee appointment 
and goal setting session. 
New Board President establishes a time line for tl 
GMICOP Performance Appraisal process to 
conclude by the end of the FIY with time for 
GMICOP compensation adjustment. 
Selects a Performance Appraisal. Review 
(Executive) Committee. 

Set appointment with two weeks lead time for 
Performance Appraisal review by GMICOP and 
"Presidents" 

On-going monthly process. 
Identification of emerging issues 
Prioritization of emerging issues with initial goals. 
Board notification of re-prioritized objectives. 

May distribution 
President Identifies time line for process 

Return to Board President - Mid or End of May 

Return to Board President - Mid or End of May 

Review Committee prepares Drafl Performance 
Appraisal and Goal setting from information 
submitted by Board Members and GMICOP for 
Board Presentation. 



GMICOP I Board Review (Executive) 
Committee set Goals for next Fiscal Year. 

Board Closed Session for review and 
consensus adoption of the Draft Performance 
Appraisal and Goals by the Review (Executive) 
Committee. 

GMICOP meet with the Review (Executive) 
Committee for Performance Appraisal 
Administration. 

GMICOP Requests a Closed Session meeting 
with the full Board (OPTIONAL) for further 
clarification of Performance Appraisal elements 

Board Meeting Adoption of new FIY Budget and 
Compensation adjustment for GMICOP. 

- No more than 10, (meaningful I significant) Goals 

Information presented by the Board Review 
(Executive) committee from Board Member and 
GMICOP input. 

Recommend Compensation Plan 

Review Performance Appraisal & Goal Setting 
Document. Explanation of Appraisal Elements and 
Confirmation of New FIY Goals. 

GMICOP precedes the meeting with an outline of 
topics to be discussed regarding the performance 
review 

June Board Meeting 



ATTACHMENT 

C 

PERFORMANCE APPRAISAL WORKSHEET 



Kensington Police Protection and Community Services District 
Contra Costa County, California 

General Manager I Chief of Police 

Goal Setting and Performance Appraisal Document 

PREPARATORY WORKSHEET 
FOR 

BOARD FINAL REVIEW 

Fiscal Year: to 

Board Member , Date 

Return to the Board President by 

RECOMMENDED TIME FOR COMPLETION I HOUR 



PERFORMANCE APPRAISAL SUMMARY 

Defining expectations and assessing the General Manager 1 Chief of Police, 

(GMICOP) is one of the Board's primary governance responsibilities. 

While the performance appraisal is meant to critique the GMICOP performance 

and what has been accomplished during the past review period, it is also a 

communications tool and a learning process whereby the District Board Members and 

the GMICOP can learn more about each other's expectations and where strengths and 

weaknesses exist in the relationship. The performance evaluation should be a 

thouqhtful, effective, sensitive, and positive process. 

For this assessment it is important to "recognize and focus" on the GMICOP 

responsibilities of providing executive leadership as the Chief of Police, providing 

administrative direction and guidance for issues of public safety, and the role of General 

Manager for District operations. 

How to Use This Tool 

This document is a tool to be used in two phases: it is a planning tool as well as 

an assessment tool. The GMICOP should be an integral part of both the planning and 

assessment phases. HelShe must agree with the performance objectives, and make 

certain that the Board members understand what they must do to support the GMICOP 

in order to achieve the goals, to include an onqoinq assessment and qoal prioritization 

resulting from emerging issues facing the District. The GMICOP must also ensure that 

the Board has the information to fairly conduct an assessment, and provide the Board 

with hislher own evaluation and feedback on performance. 

Phase I Annual Performance Goals: (Sections I and Ill) 

By the beginning of the "Fiscal Year", the Board and GMlCOP must reach a clear 

understanding of expectations, goals and priorities for the GMICOP andlor Board. This 

is accomplished through review and update of this document. A list of specific and 

measurable tasks that the GMICOP has been charged with accomplishing for the 

previous fiscal year, (section I) and the establishment of goals for the next fiscal year, 

(section Ill). In general, these goals will change from year. They can be a combination 
3 



of personal, professional, and District goals reflective of District priorities that are tied 

specifically to the budget planning process. 

Phase II Assessment I Core Competencies, (section 11) 

Core Competencies Job Dimension Elements, "2.1" through "2.9", are ongoing 

skills, capabilities, and responsibilities that are essential for the success of the GMICOP 

and are outlined in the GMICOP job description. In general, these elements should not 

change from year to year. 

For this phase each question should receive a numerical score from 1 to 5 ,  with 

a " I "  being weak and a "5" being strong as defined below. A comment section is 

included after each question and category. 

(1) Unsatisfactory - Work performance is inadequate and definitely inferior to 
the standards of performance required for the iob. Performance at this 
level cannot be allowed to continbe. 

(2) Improvement Needed -Work performance does not consistently meet the 
standards of the position. Serious effort is needed to improve 
performance. 

(3) Meets Job Standard -Work performance consistently meets the 
standards of the position. 

(4) Exceeds Job Standard -Work performance is frequently or consistently 
above the level of satisfactory, but has not achieved an overall level of 
outstanding performance. 

(5) Outstandinq- Work performance is consistently excellent when compared 
to the standards of the job. 

Inclusive Rating Process: 

All Board members and the GMICOP will complete this document and provide 

comments and suggestions to the Board Review Committee. The Committee will then 

facilitate an executive session of the Board and upon feedback from the Board will 

prepare a final assessment for review with the GMICOP. Following review with the 

GMICOP the Board will deliberate in "open session" potential adjustment in GMICOP 

compensation. In the event the entire Board andlor GMICOP wish to discuss the 

evaluation in closed session this should be acknowledged and take place in a timely 

fashion. 



SECTION 1 - ANNUAL PERFORMANCE GOALS 

THE GMlCP WILL PROVIDE AN ASSESSMENT FOR THIS SECTION UNDER 
SEPARATE COVER 

The assessment here is to simply display the goals from the previous 
Performance Appraisal and answer the question, whether or not the task has been 
completed as identified. The GMICOP should complete this Summary Response. 

The following goals were for the rating period of to 

Comment 
Partially Met 

# 

1 

Comments and Observations: 

Performance Goal Met Not 
Met 


